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Editorial

 It is an immense pleasure of the entire team of GMMC that another issue of its 
annual research publication entitled “The Journal of Interdisciplinary Studies” has arrived 
in your hands. It is a regular publication of GMMC that traces eleven years back to its 
history and now it is the eleventh edition of the journal. Upon the arrival of this maiden 
edition, it has proved itself to be a purely research based in which every article selected 
and included follows the international values, norms and the latest paths set for it. As an 
academic institution since the establishments of it, GMMC is intended to have its faculties 
knowledge thirsty, research oriented as well as devoted and dedicated in their respective 
fields of knowledge and expertise so that the skill and knowledge can be sharpened in the 
fields of their interest. Besides providing the researchers a platform to publish their research 
articles, the continuity of its publication is also to encourage its faculty members not to let 
the tips of their pens lie down or remain dormant.
 As the name suggests, the journal includes seven different research articles produced 
by the researchers from inside GMMC and outside of it form a spectrum of different 
fields or disciplines that include management, language, literature, pedagogy, philosophy, 
culture, statistics, etc. which have really made it true to its name and we hope it will be 
able to create a rainbow effect in its readers providing them with the different tastes of 
knowledge. With the regular publication of it, GMMC has been able to deliver the message 
to all that making research has become one of the major tasks and interests of its faculties 
in addition to imparting the quality education to the students. 
 The world is changing and knowledge cannot be the exception. Naturally those 
teachers who impart knowledge to the students of University level cannot ignore the 
dynamic tendency of it. They can never limit themselves within the boundary of the set 
curriculum and fixed course of studies that represent the situation of status quo. They 
choose to break up the traditional role of just consuming and distributing the knowledge 
produced by others in the past rather they want to explore or excavate the new and latest 
knowledge and add something important and noteworthy to the existing body of knowledge 
by means of research works so that the students can be made acquainted with the new body 
of knowledge
 Finally, the editorial board sincerely felicitate to all the contributors for extending 
their hands of support without which this journal would not have appeared in this form. We 
also like to extend our sincere thanks to the Campus Administration, Peer reviewer team, 
The Campus Management Committee, The Gupteshwor Mahadev Cave Management 
Committee and all the other stakeholders for their unconditional support to make it 
successfully issued and hopes for the continuity of such support in the days to come too.
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Role of Remittance in Gender Transformation- A Study of 
Women Labor Migration in Pokhara Metropolitan City

Anchala Chaudhary*

Abstract

The power, authority, and empowerment attained with the aid of economic capitals 
not only aids in the transformation of gender roles, but social and cultural capital also 
facilitates various facets of life, including: the standard of education, the types of employment 
involvement, the level of awareness, the types of family living, and the modes of interaction. 
As a result, both benefits and drawbacks can be found in the daily lives of both migrants 
and non-migrants due to the growing trend of female labor migration. In a traditionally 
patriarchal nation like Nepal, the migration of women for labor raises moral concerns about 
their moral decency as they struggle to reintegrate into their families and communities. The 
gender shift in the slum community of Pokhara Metropolitan City, Nepal, is the main emphasis 
of this paper's examination of the various features of remittances and ways through which 
they are transferred. Particular focus is placed on the conversion of economic capital into 
social and cultural capital as well as the function of proxy managers in managing household 
duties and remittances. Data from both secondary literature and original sources are used to 
support the arguments made here. The data came from 199 households of women migrants' 
families who had moved away at least three years prior to the survey, which was conducted 
between March and July 2022. The data collecting and analysis techniques used were both 
quantitative and qualitative. The numerous facets of remittances are examined in this paper. 
The findings explain the diverse forms of capital accumulation and how women gain more 
influence in various spheres of social life. The study also offers a more nuanced view of how 
women are becoming more involved in household decision-making as a result of economic 
empowerment and how to address forthcoming socio-cultural barriers that prevent their 
engagement in public sphere.

Keywords: Migration, Remittances, Gender, Households transitions.

Introduction

There are arguably more people moving around than ever before. The emphasis on the 
economic, social, educational, and symbolic forms of capital has returned to the countries as 
a result of the global upsurge and migration of people between the nations. Currently, about 
3.4% of the world's population (or 258 million individuals) reside in a nation other than their 
place of origin (IOM, 2020). They support them by sending money and other remittances 
as well as by selling their physical and intellectual labor to the host country. Migrants 
frequently maintain strong contact with their relatives back in their place of origin. In the 
sense that immigration serves as a catalyst for releasing both workers and their families. 
An estimated USD 432 billion of the USD 592 billion in worldwide remittances that year 
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went to underdeveloped nations. This is more than three times as much as the 132 billion 
dollars in official development assistance (ODA) and more than half of the 764 billion dollars 
in foreign direct investment (FDI) that poor nations got in 2015. Therefore, migration has 
played a crucial role in both population change and the diversification of livelihoods in many 
developing nations for at least the past century (Agesa & Agesa, 1999).

Due to violent conflict in the home nation and global economic, political, and cultural 
development, migration patterns have persisted throughout history in various forms. 
Castles & Miller identify several tendencies regarding migration in their book, "The Age of 
Migration." First, as more nations participate in migratory movements, one can speak about 
the globalization of migration. Second, while movement speeds are accelerating, migration is 
also accelerating. Third, various people migrate for different reasons, which makes migration 
different. The fourth is the feminization of migration, which has increased the number of 
women who migrate for economic reasons. Fifth, the migration issue is becoming more 
politicized as governments work more to control migration flows by implementing laws 
(Castles and Miller, 2003).

Thus, both men and women play a significant role in international migration. A 
conversation about gender and gender roles in the new paradigm is being opened by an 
increasing number of female migrants living alongside male migrants. Thus, migration 
has changed the traditional roles and responsibilities assigned to men and women over a 
long period of time. Where there is little to no gender discrimination, women are viewed 
as taking on male tasks and responsibilities with ease. Additionally, during the absence of 
their counterparts, these women appear to relish their freedom and improved access to and 
control over home resources (Acosta, 2006). Such adjustments may eventually lessen the 
gender wage gap and contribute to a reduction in gender inequality. However, in cultures 
with stricter gender norms and without a partner, women's actions are the subject of social 
scrutiny. In order to maintain their reputation as "nice spouses," women may seek to reduce 
their appearances in public (McEvoy et al., 2012). In Nepalese society, women fall into 
the second category, where they are watched over by everyone when their husbands are 
away. Today, however, this trend is reversing, and women are free to relocate and conduct 
household tasks as well as outside activities without difficulty (Chaudhary, 2015). This study 
has concentrated on the evolving gender practices where female migration has opened new 
bundles of opportunities through the intrusion of remittances in understanding the impacts 
of remittances on gender transformation. Firstly, the change in breadwinner power in a 
household’s structure has been seen with women's migration. Secondly, migrants tend to 
keep close contact with their families, and thus, ideas and culture flow across borders through 
different means of communication. The social and cultural capital gained in transnational 
space doesn’t only reduce gender discrimination practices but also helps in the women's 
empowerment process. So, the overall objectives of the study are to analyze and explain 
the role of different forms of capital in gender practices in transnational space. To meet the 
objective of the study, the analysis is based on the women's labor migration and remittances 
sent by them back to their families left behind in the country. Before turning to the analysis, I 
first discuss the analytical framework for understanding the remittances and its different form 
and way through which it helps in gender transformation.
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The Resilience of Remittances in Gender Practices:

In this section, I go through how various remittances can help and have an effect on 
gender change in conventional home systems. Since both groups participate in processes 
of economic, cultural, political, and social interaction, the connections between movers 
and non-movers are particularly significant in the global environment (Markley 2011). The 
transportation of goods, cash, ideas, and skills to friends and family back home is thereby 
facilitated by migrants. Levitt (1998) asserts that immigrants are remitting both social and 
financial support to their native countries. These exchanges take place when migrants travel 
to or live in their hometowns and communicate with one another through letters, videos, 
cassettes, emails, blogs, and phone calls, as well as when visitors from outside the receiving 
country pay visits to migrants in those countries (Levitt 2001). Remittances go beyond 
money transfers and show that migrants are sending a range of goods at simultaneously, 
therefore Markley (2011) contends that they should be studied separately from other issues 
and without consideration of the context. Levitt and Lamba (2010) assert that the migrant's 
experiences in their home countries have a substantial impact on how they assimilate into 
the new community, which has an impact on the amount of money they ultimately send back 
home. In order to build the new paradigm of gender creation in transnational space, I position 
remittance (economic and social) actions as one of the tools.

Capital can manifest in one of three ways, depending on the field in which it operates and 
the cost of the more or less expensive transformations that are necessary for its effectiveness 
in that field: as economic capital, which is instantly and directly convertible into money 
and may be institutionalized in the form of property rights; as cultural capital, which is 
convertible into economic capital under certain conditions and may also be institutionalized; 
or as human capital, which is immediately and directly convertible into economic capital 
and may be institutionalized. Therefore, a person who travels worldwide is involved in the 
sending of remittances for both social and economic reasons. For instance, rather than long-
term capital investments in homes and land, economic remittances to poor countries like 
Nepal are typically utilized to pay household needs, the education of close relatives, and 
agricultural costs (Bohara-Mishra, 2013). Similar to this, Thiemes and Wyss (2005) explain 
that the main effects of migration include improved social capital, children's education, 
knowledge related to migration, and higher financial capital. It highlights the fact that a 
sizeable portion of the economic remittances sent home by migrant workers is utilized to 
pay for children's education. Therefore, as migrant workers donate money to support their 
children's education, migration has a big impact on education. The deep family, religious, 
and political relationships between migrants and the families they left behind are explored in 
the ethnographic study conducted by Levitt (2001) between Jamaica Plain, a neighborhood 
in Boston, and Miraflores, a community in the Dominican Republic. Levitt asserts that 
migration caused a rift between those who migrated and their kids. She argues that while 
other kids have nicer clothing, fancier book bags, and a full set of school supplies, some 
youngsters lack the uniform or equipment necessary to play the game (Levitt 2001; 85). In 
this specific case, migration can result in increased educational funding, allowing families to 
keep their children in school longer than children from non-migrant families.
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Levitt provides an in-depth analysis of how transnational migration affects everyone, 
including those who stay behind, challenges migrants' views of race and gender, and upends 
family and professional life. In addition to bringing money back home, migrants also bring 
thoughts and actions that inspire the women they leave behind to think outside the home, 
partake in extracurricular activities, and establish connections with social services, healthcare 
facilities, and educational institutions. Levitt investigates the notion that men and women 
behave equally while making decisions and handling domestic chores once the wife leaves 
the home (Levitt 2001; 61). She also discusses how women who were younger, single, had 
higher earnings, and had more independence from their husbands were more receptive to 
novel concepts and ways of acting. Therefore, social and economic remittances have an equal 
impact on the daily lives of migrants and non-migrants, affecting their behavior, attitudes, 
and values in the global context. As a result, the influence of remittances received by female 
migrants alters not only traditional gender roles but also the way that households are managed, 
leaving a gap that has been filled by families who stayed behind.

Methodology and Study Site:

The research was carried out in Pokhara Metropolitan City, Gandaki Province, for a total 
of five months in 2022, from March to July. Pokhara Metropolitan City had a total population 
of 457,792 as per the Central Bureau of Statistics' (CBS) 2021 census, making it one of the 
metropolitan cities with the greatest population. Due to its ample room for expansion in all 
areas, including facilities for education, health, employment, a serene climate, and numerous 
other areas, the city has turned into a hub for internal migrants. Therefore, the current study 
focused on internal migrants, or persons who had moved in Pokhara city, especially in slum 
community 35 to 40 years ago in quest of better chances. However, due to poverty, unskilled 
work, illiteracy, language barriers, caste concerns, and other factors, the desire to live in a high 
level of living in the city does not fully satisfy their ambitions. As a result, they were shut out 
of the city's social, cultural, economic, and political life and turned to alternative options to 
make life easier. Therefore, the community chose foreign migration as a solution to its daily 
issues. The current study has concentrated on the female labor migration and the remittances 
accumulated that helps in gender transition. The snowball chain method was used to find 
qualified respondents whose female family members had left at least three years prior to the 
study's execution. I questioned each migrant's family to see if they could name anyone in the 
neighborhood who fit the study's criteria. To answer the research issue, data were gathered 
using both qualitative and quantitative methodologies. The female migrant households from 
the slum neighborhood were not mentioned in any official records kept by the government. 
So, the equation proposed by Cochran (1963: p. 75) in unidentifiable sample has been used 
here for the computation of sample size. 196 is the predicted size of the indefinite sample for 
the study area according to the Cochran formulas. About 12 non-respondent respondents who 
didn't want to participate and answer the research questions were located at the field location, 
thus I eliminated all of those samples. However, I had specifically chosen 199 families that 
contained people from various cultural backgrounds, as well as people who had lived in 
Pokhara for the previous ten years and had varying socioeconomic features. 48 in-depth 
interviews with migrant wives' husbands were undertaken in addition to the survey study of 
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125 migrant households to determine household characteristics in terms of demographics, 
migration, assets, and livelihood activities. The purpose of the in-depth interviews was to 
examine how husbands dealt with negotiating their gender roles and relationships in light 
of the impact that the wives' migration had on their marriages. 15 case studies of returnee 
women migrants were chosen in order to learn more about their recent job experiences and 
daily lives. 11 migrant children (aged 20 to 30) were included because they would be able 
to elaborate further on how their father negotiated the role of parent in the absence of the 
mother. Five focus group discussions (FGDs) with members of the community were held to 
learn the causes of the rising trend of women migration in their community and to talk about 
the shifting trends in the breadwinner position and power in households. Each and every 
piece of statistical data has been prepared, examined, presented in tables, and interpreted in 
a descriptive way. The responses were transcribed using certain catchy words for the manual 
thematic analysis of the qualitative data.

Discussion

Demographic Characteristics of Respondents:
 In this section, I will discuss the demographic characteristics of women such as: 

age, education, religion, caste, and marital status are discussed. Though the government of 
Nepal hasn’t totally banned the women labor migration but change its policy about the age 
limitation of women migration to 24 who intend to go for Gulf and other countries for work 
and for mothers, their children must be over two years of age. 
Table 1
Demographic Characteristics of women migrants.

Variables Frequency Percentage
Age group Less than 24 39 19.8

25 to 35 92 46.2

35 to 45 45 22.6
More than 45 21 10.6
Total 199 100
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Education Illiterate 33 16.8
Formal 17 8.5
Primary level 44 22.3
Secondary level 36 18.1
Higher Secondary 31 15.7
Others 38 19.1
Total 197 100

Religion Hindu 147 73.9
Buddhist 19 9.5

Christian 22 11.1
Other 11 5.5
Total 199 100

Ethnicity Brahmin 8 4
Chhetri 13 6.5
Newar 6 3
Gurung 41 20.6
Magar 14 7
Dalit 117 58.8
Total 199 100

Marital status Single 16 8
Arrange marriage 43 21.6
Love marriage 62 31.2

Separated 18 9

Widowed 7 3.5

Unmarried 44 22.1

Divorce 9 4.5

Total 199 100

Source: Field Survey, 2022
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The study found that most of the women migrant’s workers were in between the age 
of 25 to 35 years, 46.2% and only about 10.6% migrant’s age were above 45 years. Though, 
the government policy clearly indicated that the female who intend to migrate for work to 
abroad must more than 24 years but in the field site, about 19.8% of the women migrant’s 
workers were below 24 years. The intensive in-depth interview with family members stated 
that, some of migrants went for visit visa whereas other go through Delhi Airport. Regarding 
the education qualification, about 22.3% of the migrants attend primary level of education, 
whereas 8.5% attend formal education and 19.1 attend more than higher education. In addition 
to that, 73.9% of the migrants follow Hindu religion, whereas 11.1% were Christian and 
5.5% follow Bon religion. The ethnic composition of migrants is very notable that shows, 
about 58.8% of migrants belong from Dalit community that is followed by Gurung 20.6% 
and only 4% from the Brahmin community. The reasons behind this is the slum community 
has mostly occupied by Dalit people and due to low education ,lack of skills and caste these 
people were not getting proper wages after work and so choose migration as an option to 
meet their basic needs. Considering the marital status of migrants, about 31.2% of women did 
love marriage, followed by 21.6% did arrange marriage. It is interesting to note that, 22.1% 
migrants were unmarried and 8% single whereas 3.5% were widowed and 9% of the migrants 
were separated.
The role of proxy manager in management of remittance:

The gendered norms of household provisioning that are prevalent in a certain 
community influence migrants' preferences for receiving remittances from a particular 
family, at least in part, as well as the role that these norms play in influencing migrants' 
choices for how remittances are spent. The women migrants preferred to send remittances 
to other responsible family members who don't mishandle the money because household 
responsibilities, such as child rearing, education, health care, family care, food, and clothing 
for family members, are all solved through remittances. The time of their home visits, the 
proximity of role substitution, and the migrants' own self-decision all play a role in the ability 
of women migrants to confirm that their remittances are utilized as intended. For instance, 
female migrants who are single or divorced are more likely to send money to their mothers. 
As the family's proxy manager, the mother has more say in how remittances are distributed. 
Migrants are aware that their only real avenue for influencing how their remittances are spent 
is their proxy manager—those who are beholden to the same rules and whose choices about 
how to utilize their funds are most likely to reflect their own preferences.

Women migrants want to make sure that their preferences for sending remittances to 
their mothers or other women in the household are respected, as these people carry out all 
gender-based roles and responsibilities and offer suitable childcare. However, these women 
desire to guarantee that the remittances are utilized effectively. According to research on 
intra-household spending patterns (Quisumbing and Maluccio 2000), the distribution of 
resources is influenced by the bargaining power of each household member. This literature 
has consistently demonstrated, in instance, that household spending on children's education, 
health, and nutrition rises in direct proportion to the amount of resources under the control 
of women (Quisumbing and Maluccio 2000). Migrant women want to make sure that their 
choices are respected when sending money back to the home. During an in-depth discussion 
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with a 46-year-old guy whose wife had spent the previous seven years in Bahrain revealed 
the following:

My wife sends money to her mother as I and my children are living in my 
in-laws' house. My wife moved to Bahrain six years ago, leaving our two 
children with me, and after she moved, I came to live with my in-laws because 
I don't know how to care for children and due to my own work pressure. My 
wife frequently sends money to her mother and I don’t have any objections as 
she become breadwinner to run our families. My mother-in-law carry all the 
housekeeping expenses, including the children's schooling and health. I found 
myself lucky that she is more responsible than me to look after my two children 
and serve food on time before we leave for work and school. (Ram Thapa, 46 
years)

In response to a question regarding the method of remittance transfer, the respondents stated 
that migrants send them money via IME for things like home expenses, healthcare costs, 
and child care. Sending money to the mother is secure for the correct use of remittances 
because the majority of migrants are unmarried, single, divorced, or separated and living with 
their parents. It has also been discovered that the mother serves as both the family's proxy 
manager and manager in general. The gender ideology and gendered norms of household 
provisioning that place the major responsibility for household provision and child care on 
women have a significant impact on the remittance behavior of female migrants. In their 
role as proxy managers, women not only handle domestic duties but also childcare and save 
money for future security. The disparities in preferences between male and female migrants 
regarding the usage of their remittances are shaped by these gendered norms of household 
provisioning, which also have an impact on the migrants' choices regarding the recipients of 
their remittances.

As a result, the female labor migration not only highlights the financial difficulties 
women experience in their native countries, but also provides them with a new avenue for 
economic advancement. Even though their families didn't want to send them away, social 
and economic pressures surrounded those reasons for seeking out better prospects in life. 
But because they had no other sources of assistance, they were forced to struggle through the 
irregular remittance flow. Thus, in traditional patriarchal countries like Nepal where women 
were still able to make decisions based on social structure, the shifting gender norms and 
values associated with the roles and duties allocated to men and women offer a new paradigm 
of gender debate. In such a situation, economic remittances received from a distant country 
not only improve the social and cultural standing of migrant women, but also those women 
who are left behind and frequently serve as proxy managers due to access to remittances. 
With the aid of remittances, they typically decide to provide quality education, seek out 
medical services, and celebrate festivals and this is a way of transforming the economic 
capital to social, cultural and symbolic capital. 
Impacts of Socio-cultural capital on gender transformation:

The connections between migrants and their families left behind are so strong 
in transnational space because migrants send not only economic capital but also a dual 
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exchange of social-cultural and symbolic capital through various modes of communication. 
When migrants are engaged in the transfer of money or goods, in the meantime they provide 
instruction with the ideas and knowledge they have accumulated towards the overall 
management of households. Levitt (1998) asserts that migrants are transferring not only 
economic but also social remittances. She defines the term "social remittance" as the diffusion 
of social norms, practices, and social capital toward and from migrants' sending countries. 
These kinds of remittance processes take place when migrants visit or live in their hometown 
and through other means of communication such as letters, videos, cassettes, emails, blog 
posts, and telephone calls, or when non-migrants visit those in receiving countries (Levitt 
2001). Not only are migrants instructing their families left behind, but at the same time, 
migrants' habits have also had strong influences on their way of living in the new diaspora.

During the interviews, the women were asked if their gender behavior had changed 
as a result of their migration. In most of the interviews, the interviewees admitted that they 
had seen intense and different changes in the role-taking behavior of males and females, 
as female labor migration empowers women as breadwinner members of the entire family, 
regardless of how much they are earning. In an interview, a 48-year-old man whose wife had 
moved to Kuwait before the age of seven stated:

My wife had migrated to Kuwait when I got into a road accident and was unable 
to take care of the family's responsibilities. She plays the role of father to my 
children and husband to me. She frequently sent remittances to my account. 
During phone conversations, I always ask her to take food on time and care 
for herself in an unknown place. The children are also happy after having a 
visual conversation with their mother, as she always instructs them to have up-
to-date knowledge and learn skill-based work so that it will be easier for them 
to migrate to a better country. (Suman Chhetri, 48 years old, migrant husband.)

The above case study shows that economic remittances don’t remain in a single form as 
they transform into a symbolic form of capital as migrants spend money to educate their 
children and family members. Thus, migration plays a dominant role in the schooling of 
the children, as the money sent by migrants is used for educational purposes. Additionally, 
migrant children have better clothes, fancier book bags, and a whole set of school supplies 
than their friends. During an informal conversation with a student reading in class seven 
at a recognized boarding school, she stated that she considers herself fortunate to have her 
mother, who always asks for everything she needs for school and also provides money for 
school tiffin, which most of her classmates do not. These female migrants maintain constant 
contact with their families, with whom they discuss ongoing household activities and the 
activities of their children. 

During the fieldwork too, most of the respondents stated that the use of different 
types of social media lessens the distance between migrants and them. Migrants share their 
everyday life activities and the new ideas and knowledge they gain with their families. The 
cheaper means of communication make it easier for them to share each and every activity that 
further affects their behavior, attitudes, and values across the transnational space.

An interviewee with a 36-year-old migrant sister who lives with her parents and 
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brother describes how her youngest sister moved to Malta three years ago and is now waiting 
for visas as well. She stated that:

"Three years ago, my sister went to Malta and worked as a housekeeper in a hotel. 
She said that the work is good and easy for her, so if I wanted to come there, 
I would apply for visas. Firstly, my mother doesn’t agree with my migration, 
but my sister convinced her about our security and good health in Malta during 
our conversation. We see my sister's room and work place through Facebook 
Messenger, and she assures us about everything in her new place. She was so 
elegant, and she proposed to my mother that if I should migrate there, we both 
would earn more and buy land in Pokhara. "And you know I applied for visas 
and am now waiting for my flights over Malta," says Dolma Sherpa, a migrant 
sister, 36.

The case doesn’t just highlight interpersonal behavior; it also explains the changing norms 
and values attached to gender roles during the migration process, where families left 
behind especially, the husband are performing households chores and wives are engaged in 
breadwinner role. And in doing so, both migrants and non-migrants are sharing their roles 
to run the families and maintain stability and cohesion within them. Through the use of 
social media the physical distance between them become loosen and the mutual bond of trust 
and loyalty become stronger through the communication. About 85.4% of the respondents—
responded that the use of social media such as Viber, Facebook Messenger, E-mail, and 
WhatsApp makes their communication easy and the interesting part is only 10.6% use 
telephone to communicate. The most notable thing is that, the transfer of social and cultural 
capital during the conversation ease migrants and non-migrants and build the familial 
relationship in peaceful way. Furthermore, the returnee women migrants carried new values, 
norms, beliefs, experiences, and attitudes in home country and these women were engaged in 
some type of income generation activities. During an in-depth interview with a returnee who 
spent almost 21 years of her life in three countries and has opened a grocery store and a tailor 
shop in her community, she shared her experience like this: 

After returning, I was in a dilemma about what to do with the rest of my returnee 
life as my parents had already died and I was still single. There was no single 
reason for me to stay, but my age limits don’t allow for foreign migration. Then 
I decided to do something productive with my time. Then the experiences I 
acquired while working in different countries inspired me to do some independent 
business rather than work for others. And you know, I opened this grocery and 
tailor with an investment of Rs. 6 lakh. Now, I am earning money, and this is 
sustainability that I never achieved during my migration process. Every month, 
I save some amount of money in community-owned cooperatives. (Bishnu Maya 
B.K., 51 years, returnee migrant)

Another respondents named Sita Nepali about forties years old and spent nearly 24 years 
of her life in various countries is still in a state of economic insecurity. The good rapport 
with Sita opened a series of discussions about the impacts of migration on women migrants' 
lives. She spent all her life earning for the education of her siblings, who have now become 
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nurses and soldiers in government jobs. This is one of the benefits of her remittance earnings, 
but she is still in dilemma whether to stay in Nepal or again move to foreign. She knew she 
could independently open a small hotel by using her skills and knowledge gained in a foreign 
nation, but at the same time, insecurity in Nepal’s economy and the lower profit margins here 
don’t let her do so.

The impacts of social remittances along with economic capital don’t only transform 
the gender roles of women from housekeeping to breadwinners of the family, but at the 
same time, the proxy manager in the home country utilizes the economic capital to transform 
into socio-cultural and symbolic capital with a proper consultation of migrants through the 
different uses of communication. Social remittances may cause social change in the lives 
of both migrants and non-migrants in terms of gender transformation, but the current study 
found that women benefited more from it in terms of empowerment and decision-making 
because they play a key dominant role as breadwinners of the families.

Conclusion

It is often believed that women play an active part in societal transformation. When 
women took the role of breadwinners by entering in transnational labor migration, the 
patriarchal mode of traditional society has been changed due to intrusion of economic as 
well other form of social and symbolic capital. Remittance senders and recipients have the 
potential to transform gendered power dynamics through enhancing the economic standing, 
participation, and decision-making of women. This paper has investigated how women 
migration changes the traditional gender roles and assists in remittances accumulation. 
Women who migrate may take on a new role as the family's major breadwinner as remittance 
senders, and women who stay behind may take on greater responsibility and gain more 
autonomy in managing household resources and assuming traditionally male duties in the 
society. And when women exercise significant control over how remittances are used, they 
are typically used to support the dietary, educational, and medical requirements of family 
members, particularly children. Furthermore, the men, especially the husband who stay 
behind may take the role of house-band i.e. more responsible to carry out both households 
and outside activities in absence of their wives. The paper has also revealed the changing 
practices of gender roles and responsibilities due to high dependence on remittances by the 
family. In a developing country like Nepal, remittances become main sources of survival and 
for the daily expenditure to the migrants family so, the family doesn’t have objection towards 
changing power and position both inside as well as outside house. The changing status of 
women i.e., from housewives to breadwinner increases their pride, worthiness and respect 
among the family. Though remittances may play a role in changing how women are viewed 
in society but the still, the sociocultural elements like education, religion, and women's public 
space participation are major dominant elements in gender transformation. Thus, economic 
remittances can be the main source of income for recipient households, which doesn’t only 
helps to better their financial status but also uplift the social-cultural position of migrants and 
non-migrants.
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Study of Nepali Sculptures Reveals Hindu-Buddhist Religious 
Harmony in Nepal

Niranjan Ojha*

Abstracts

In a multi-religious country like Nepal, religious harmony is essential for sustaining 
peace and calmness. Religious discord in society may result if religious concord is not 
addressed. Despite the fact that Nepal is a secular country with a Hindu majority, Buddhists 
remain crucial and inseparable elements of Nepalese society. They have lived in religious 
harmony in Nepal. At the period, there were no religious riots or tensions between Hindus 
and Buddhists. According to the Principle of Religious concord, when two cultures meet and 
interact, religious ideas will be exchanged, with the dominant culture prevailing. Harmony 
in cultures and customs evolved in Nepal for a variety of reasons. Because of their social 
acceptance and respect in society, Buddhists have become a vital part of it. Buddhism is seen 
as a component of Hindu philosophy by Hindus, and vice versa. In recent years, however, they 
have sought to differentiate themselves by religiously violating decades of peace and harmony. 
The purpose of this research is to examine the critical factors that contribute to religious 
harmony in a multi-faith society, as well as the reflection of religious harmony in Nepali 
sculptures. An in-depth interview and library research technique are used to investigate the 
topic of religious harmony. The goal of this article is to examine the underlying factors that 
lead to religious harmony in a multi-religious community, as well as its reflection in Nepali 
sculptures. This study also looks at the elements that influence harmony in the setting of 
Nepali sculptures. As a result, the conversation strives to foster long-term religious harmony 
between Nepal's Hindu and Buddhist religious communities. The findings may motivate them 
to keep strong connections.

Keywords: Sculptures- Hindu-Buddhist Relations- Religious Understanding- Conflict- 
Acceptance

Introduction

Nepal is home to many different ethnic groups. Many castes, ethnic, linguistic, and 
religious groupings have ancestral roots there. The Hindu community of Nepal makes up 
the great bulk of the country's population. There are many other religious people in Nepal. 
According to the 2011 census, there are 126 caste/ethnic groups and 123 mother tongue 
languages. Nepali is the first language of 44.6 percent of the population. There are ten religion 
categories, according to the 2011 census. Buddhism (9 percent; 2,396,099), Islam (4.4 percent; 
1,162,370), Kirat (3.1 percent; 807,169), Christianity (1.4 percent; 375,699), Prakriti (0.5 
percent; 121,982), Bon (13,006), Jainism (3,214), Bahai (1,283), and Sikhism(609) are the 
next most popular religions (https://mofa.gov.np). Different religious groups make up the 
Nepali national population. 

* Associate Professor Central Department of History Tribhuvan University, Kirtipur, Kathmandu, Nepal.
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Religious harmony refers to the blending of many religious ideas and practices. It 
is the merging of diverse faiths, cultures, rituals, and ideas. According to the Principle of 
Religious harmony, when two cultures meet and interact, religious ideas will be exchanged, 
with the dominant culture prevailing. Cultural harmony and customs evolved in Nepal for a 
variety of reasons (Charles, 2020).

In India and China, religious harmony can also be seen society but not in the sculptures. 
During the time of Ashoka, India and China were the epicenters of religious harmony (https://
www.khanacademy.org). In Tibet, traditional Bön religion coexisted with Buddhism but 
later on it has changed. In Nepal, the Licchavi era was a golden age for religious harmony. 
The Licchavis are completely Hindus, however they hold a high reverence for Buddhism ( 
Shrestha, 2005). The blending of Buddhism with Hindu art was the major attraction at the 
period. The Malla rulers created a number of statues which respects the opposite religion and 
reflects religious harmony. Even during the Shah Period, religious harmony was visible in 
Nepali art.

What one sees in Nepal goes beyond religious tolerance; it may be called religious 
acceptance among the many communities. People of many ethnic and religious backgrounds 
worship common deities in addition to clan or family deities. Each religion recognizes 
and respects the other's culture and traditions. Many Hindus often visit Buddhist Shrines, 
believing Buddha to be an incarnation of Vishnu and celebrating their festivals as Hindu 
festivals (Puri,2019). All major religious festivals of various religious organizations are 
designated as holidays. Religious harmony has been shown in temples, paintings, and even 
sculpture.

Theologically, Buddhists and Hindus differ. However, in Hindu civilization, Buddha 
is worshipped as an incarnation of the Hindu god Vishnu, and Buddhism is a component of 
Hindu religion, as indicated by Nepalese art and architecture, as well as temple sculpture. 
Such concerns have yet to be adequately investigated

Buddhists and Hindus coexist in distinct geographical areas. Their belief system, rites, 
and rituals may vary from area to region and sect to sect, yet they all follow the same religion: 
Buddhism (Puri, 2019). Buddhists, notably the Theravadis, strove to distance themselves 
from Hindus, however other sects, as seen by Nepali artwork, accept Hinduism as their own 
faith.

Scholars have not paid enough attention to the religious harmony between Hindu and 
Buddhist sculpture, and it has not yet been scientifically explored.

No comprehensive research on religious harmony in Nepali art has been published, 
with the exception of K.M. Shrestha, Uddav Puri, Niranjan Ojha, Mohd Ikhwan Izzat 
Zulkefli, and Charles Taylor. So far, all available works are concentrated only on the issue 
of syncretism. Academics and other researchers have not prioritized the theme of religious 
harmony in Nepali art when defining study concerns. These are generic studies that do not 
discuss harmony in Nepali sculpture. All of these literatures are evaluated prior to doing 
research. All of these sources are assessed before commencing the inquiry.

K. M. Shrestha (2005). "Religious Syncretism and the Context of Buddhism in 
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Medieval Nepal" discusses religious syncretism between Hindu and Buddhist religious 
groups in depth. This paper focuses on religious peace in medieval Nepal. It has nothing to 
do with sculpting.

"Towards ensuring inter-religious harmony in a multi-religious society of Perak," by 
Zulkefli, M.I, Endut, M.N.A, Abdullah, M.R.T.L, and Baharuddin, A. (2018), addressed the 
state's religious harmony. This research emphasizes the significance of components like as 
acceptance, understanding, collaboration, as well as right and justice, in maintaining religious 
harmony in a multi-faith society, but it does not discuss harmony in sculpture. Puri, U. (2019), 
"Religious and Cultural Syncretism in Nepal Based on the Nation's Laws," investigates the 
themes of religious and cultural harmony among Hindu-Buddhist religious groups in Nepal. 
It simply evaluates the key laws in the country that are responsible for religious syncretism. 
Puri, U. (2019), "Religious and Cultural Syncretism: A Study of Swoyambhu," investigates 
the socio-cultural syncretism that exists between Hindu and Buddhist religious communities. 
It is primarily concerned with the worshiping attitudes of two religious communities. 
Charles, T. (2020), “A Revisitation of Religious Syncretism in Twentieth Century Yemen” 
which focuses on religious syncretism in Yemen but does not address religious harmony 
in the sculptures of different religious groups. Ojha,N. (2021) points out the inter-religious 
harmony between Hindu-Muslim religious group of Nepal but don’t cover its reflection on 
sculpture. 

These diverse themes give significant information on numerous facets of religious 
harmony, but prior research had not addressed the reflection of harmony in Nepali sculptures 
and temples. As a result, the research gap created by prior studies has been adopted as the 
research challenge in this study. These materials do not provide answers to the research's 
issues, but rather serve to bridge theoretical gaps. This research aims at identifying a number 
of unidentified problems in the concerned research.   

Some national and international papers and study sought to investigate the topic of 
religious harmony among Nepal's diverse religious sects, but they did not address harmonic 
reflection on Nepali sculpture.

The purpose of this study is to discover some unidentified concerns of religious 
harmony in Nepali sculptures.

The study seeks to answer the following question:
1.  The religious harmony in Hindu-Buddhist sculptures is the beauty of Nepali 

society.
2.  Interreligious peace between Hindus and Buddhists is seen in Nepali sculpture.
The goal of this study is -
1.  To evaluate the religious confluence in Hindu-Buddhist art.
2.  To look at interreligious peace in Nepali sculpture
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Method and Materials 

 The descriptive and analytical methods are used in this study. It drew on both original 
and secondary sources. The relevance of the field research and in-depth interviews in gathering 
primary data has been emphasized. For information, the researcher reviewed different papers, 
books, reports, and other written materials, as well as several local social/religious groups and 
organizations, and experts. Primary sources have received special attention. The observation, 
interview, and conversation methods were used to acquire firsthand data from relevant 
stakeholders. In this study, the theoretical framework of Emile Durkheim's religion theory 
was used. The library research approach is mostly utilized for secondary information. Books, 
journal papers, internet websites, and relevant publications have been correctly cited. For this 
research, all of the material gathered has been categorized, summarized, and examined, and 
some reflection has taken place.

This research is restricted to a historical examination of religious harmony between 
Nepali Hindu and Buddhist sculptures. The social, political, legal, economic, and other 
dimensions of religious harmony and other religions are not included in this work.

Discussion

Nepal, a tiny Himalayan country, is home to many casts, ethnic, linguistic, and religious 
groups. Nepal's Hindu population constitutes the vast majority of the country's population. In 
addition, there are religious minorities from different religions who live in Nepal. When we 
look at Nepali sculptures, we see that the majority of them are dedicated to different sects of 
Hindu deities (Tamang, 2022). Buddhist temples are few and far between in Kathmandu and 
elsewhere. Religious folks worship their deities at these temples according to their religion. 
A Hindu worships the God within a temple as Hindu God, but a Buddhist worships the same 
God as his/her Buddhist deities. It is not just practiced in Kathmandu Valley, but across Nepal 
(Lama, 2022). 

During the Licchavi dynasty in Nepal, Buddhism was significantly more prevalent. 
The Licchavis are the traditional Hindus, although they have a high regard for Buddhism. 
Many Buddhist temples were erected and sculpture were carved in Kathmandu during this 
time period. The main appeal of this time was the incorporation of Buddhism into Hindu art. 
Such fusion may be found in numerous temples erected during the Licchavi era (Ojha, 2016).
Fusion of Buddhism in Hindu Temple and Vice-Versa

The shrine of the mythical Majushree Bodhisattva, a Buddhist shrine to Buddhist and 
Hindus worship the shrine as that of Devi Sarasvat, the goddess of wisdom, is located in 
the western part of Kathmandu. Not only Buddhists, but also Hindus, revere the shrines 
in the Swoyambhu complex. Swoyambhu Stupa was erected by Vrishava Deva, a Hindu 
Licchav King, according to historical sources (Puri, 2020). Swayambhunath is a well-known 
Buddhist sacred place in Kathmandu Valley. It also known as Simbhu in local language, is 
derived from the term Singgu, which means'self-sprung' (Ojha, 2016). It is one of the most 
holy Buddhist pilgrimage places for the indigenous Newars. It is the second most important 
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sacred location for Tibetans and Tibetan Buddhists after Boudha. The complex includes a 
stupa as well as a number of shrines and temples, some of which date back to the Licchavi 
dynasty ( Puri, 2019). The iconography of Swayambhunath is derived from the Vajrayana 
school of Newar Buddhism. However, the structure is also significant to Buddhists of many 
schools and is adored by Hindus (Puri, 2019). According to the Gopalrajvamsabali, it was 
founded at the beginning of the 5th century CE by King Vrishvdeva, the great-grandfather 
of King Mnadeva (464-505 CE). This appears to be verified by a broken stone inscription 
discovered at the site, which suggests that construction was ordered in 640 CE by King 
Vrisharvadeva ( Puri, 2020). This Temple displayed a Harmonic reflection.

Another popular  temple is famous for Lord Vishnu- the Hindu God and was built during 
the Licchavi period by the ruler Jisnu Gupta named as Buddha- Budha-Nilkantha (locally 
called Budhanil Kantha) (Ojha,2016), also known as the Narayansthan Temple, is located 
below the Shivapuri Hill at the northern end of the Kathmandu valley, in Budhanilkantha 
Municipality. Lord Vishnu is honored at this temple. The main sculpture of sleeping Vishnu 
at the temple is the biggest stone sculpture of the Licchavi era. If we look closely at the 
statue of sleeping Vishnu, we may see Buddha's forehead in the Vishnu sculpture. As a 
result, it is seen as a merger of Hinduism and Buddhism in a single figure known as Buddha-
Budhanilkantha (Ojha,2016). If we look at the outside of the temple, Lord Vishnu is in a 
sleeping pose in Shesh Saiya, but if we look closely, we can see the forehead of Buddha in 
the Vishnu sculpture (Tamang, 2022).

The Bhirav is another prominent Shiva form in Nepal. Different elements of Bhairavs 
play significant significance in Kathmandu Valley celebrations. Bhairavs are primarily 
revered as the valley's defender and Shiva's wrathful avatar. Hindus all around the world 
worship Shiva as a vegetarian God, however in Kathmandu, both Hindus and Buddhists 
worship Lord Shiva as a non-vegetarian God under the name Bhairab ( Ojha,2016).

According to Hindu belief, Lord Vishnu will incarnate on Earth 10 times, each time as 
a new incarnation or avatar. He has appeared as Matsya (a fish), Kurma (a tortoise), Varaha 
(a wild boar), Narasimha, Vamana (a Brahmin), Parashurama, Rama, Krishna, Buddha, 
and Kalki (who will appear at the end of the Kali Yuga). His animal incarnations are fish, 
tortoise, and wild boar, and Hindus revere those creatures as Lord Vishnu's incarnations. 
All Hindus and those who believe in rebirth, pre-birth, and Mokshya or Mukti (Nirvana) 
thought that visiting a temple eased all sufferings and sorrows (Mukti=Nirvana, Nath=God). 
This temple is a symbol of Hindu-Buddhist religious coexistence (Khatiwada and Dahal, 
2067). The temple’s priest is Hindu, and the temple's caretakers are Buddhists known as 
Jhumas. Muktinath is worshiped as an avatar of Vishnu by Hindus, whereas Guru Rimpochhe 
is worshiped by Buddhists (Ojha, 2016).

The well-known Bhimeshwor temple may be found in Dolakha Bazar of the Dolakha 
district. The primary statue at this temple is of the deity Bhim, also known as Bhimsen or 
Bhimeshwor. Bhim is regarded as the second Prince of Panch Pandav and is particularly 
revered as the will god of merchants. The idol of Bhim Sen is a rough stone triangle form 
in Dolakha under the roofless temple. This idol is known as Bhim Sen, although it has three 
reincarnations: Bhim Sen, Goddess Bhagawati, and God Shiva. Animals were slaughtered 
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at this temple for Goddess Bhagawati, but no blood was sacrificed to Lord Shiva. However, 
three Gods are worshiped differently at this temple three times a day ( Bajracharya, 2022).

Palanchwok Bhagawati Temple in Kavre district is one of the most well-known 
goddess shrines among Buddhists and Hindus. Both faiths worship the same Goddess, the 
Hindu Goddess Durga and the Buddhist Goddess Tara (Ojha, 2016).

Lumbini, the birthplace of Gautama Buddha and a World Heritage site, is an important 
pilgrimage site for Buddhists. Swayambhunath (the Monkey Temple) and Bouddha Nath 
are two more important Buddhist sites in Kathmandu. Similarly, Namobuddha of Kavre 
and Vajrayogini of Sankhu are well-known Buddhist pilgrimage sites. In Nepal, Buddhism 
is practiced in a variety of ways. Theravada Buddhism is practiced by the local Newars, 
particularly the Maharjans, Dongols, and the Jyapu group (Bajracharya,2022). Vajrayana 
Buddhism is practiced by the Shaky, Vajracharya, and Manandhar communities, whilst 
Mahayana and Tibetan Buddhism is practiced by the Tamang and Sherpas. Within Tibetan 
Buddhism, there are also Shakyapa, Nigmapa, Kagyupa, and Geluk sects( Ojha,2016). 
Acharya Padmasambha, also known as Guru Rimopche in Tibetan, is regarded as the 
founder of Tibetan Buddhism. Siddhartha Gautam, who was born on 534 B.C. at Lumbini 
in the southern Terai, was the Hindu Prince ( Khatiwada and Dahal, 2067 ). These Buddhist 
temples are also significant to Hindus. Hindus pray to Buddha as an avatar of Vishnu in 
these temples, while Buddhists pray to Lord Buddha in the same temple. There are several 
additional sculpture in and around Kathmandu that are historically significant as well as the 
best instances of Hindu-Buddhist religious harmony. Many Hindus visit Lumbini, Bouddha, 
and Shoyambhunath to worship to Buddha as an incarnation of God Vishnu, while Buddhists 
visit Pashupati and other temples to pray to Buddha.

What one observes in Nepal goes beyond religious tolerance; it may be referred 
to as religious acceptance among the many communities. People from many ethnic and 
religious origins worship certain common deities in addition to their clan or family deities. 
Each religion values and respects the culture and traditions of the other. Many Hindus visit 
Buddhist Shrines on a regular basis, believing Buddha to be an incarnation of Vishnu and 
celebrating their celebrations as Hindu festivals. Temples, paintings, and even sculpture have 
portrayed religious harmony. 
Religious Harmony between Hindu- Buddhist religious groups in Nepal

Buddhism, along with other minor religions, existed in ancient Nepal. Hindus surround 
them in almost every location where they dwell. It clearly has a stronger influence on culture 
and belief systems.

Buddhists and Hindus disagree theologically. However, Buddha is revered in Hindu 
society as an incarnation of the Hindu god Vishnu, and Buddhism as a component of Hindu 
religion, as seen by Nepalese art and architecture, as well as temple sculptures. Hindus or 
Buddhists, followers respect one another in terms of faith (Tamang, 2022).

Most Hindu worshippers’ visit Buddhist shrines and Buddhists do the same. Other 
religious people are not permitted to worship at Hindu temples except the Buddhist. Normally, 
Buddhists are opposed to animal sacrifices, which Hindus do, however in Kathmandu Valley, 
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Buddhists perform animal sacrifices as well as offer wine and non-veg goods at temples 
(Lama, 2022).

Ganesh is the most visible example of religious harmony in Nepal between Hindu 
and Buddhist religious groups. Hindus worship Ganesh as a vegetarian God and bring him 
sweets, although Kathmandu's Buddhists (the Newars) offer wine and non-veg meals and 
perform sacrifices in the same temple where the priests are Brahmins. On the same row, 
Hindus serve sweets and Buddhists serve alcoholic beverages and non-vegetarian meals, as 
well as perform sacrifices. They are both at ease when worshiping to Ganesh ( Bajracharya, 
2022)

Causes behind religious Syncretism

Social acceptance 
The Hindu majority recognized Buddhism as a component of Hindu religion, while 

Buddhists, despite their doctrinal differences with Hindus, regarded Buddhism as an integral 
element of society. People from many ethnic and religious origins worship certain common 
deities in addition to their clan or family deities. Each religion values and respects the 
culture and traditions of the other. Many Hindus visit Buddhist Shrines on a regular basis, 
believing Buddha to be an incarnation of Vishnu and celebrating their celebrations as Hindu 
festivals. All important religious festivals of various religious groups are awarded holidays 
(Ojha,2016). Temples, paintings, and even sculpture have portrayed religious syncretism.
Mutual Respect

Buddhists were honored by the monarchs and given high ranking positions in the palace 
during the Monarchical period, whether it was ancient, medieval, or modern Nepal. There was 
a Buddhist chief secretary to the Hindu King from the Bajracharya family. Buddhists were 
offered high-level posts in all aspect of society, not only the palace. Buddhists assist society 
in many capacities as political leaders, public workers, medical professionals, engineers, and 
university professors ( Bajrachary, 2022).
Co-operation

The notion of cooperation is critical in developing positive relationships amongst 
religious groups. They will appreciate and tolerate various religions if this aspect is present 
in their lives. Cooperation may be demonstrated in their actions, such as honoring religious 
festivities, customs, and beliefs in their society (Lama,2022). Both Hindus and Buddhist 
celebrate Buddhapurnima, Dashain and other festivals as their own holiday.
Constitutional Rights

The Nepalese constitution grants Buddhists equal rights without discrimination for 
their status as a minority (Timilceena and Shrestha,2072 B.S.). From the outset, Buddhist 
has had equal rights to their Hindu counterparts in areas such as civil rights, political rights, 
freedom of expression, and property rights  (Timilceena and Shrestha,2072 B.S.). Buddhists 
have even occupied positions of power. The proportion is not disheartening. Many renowned 
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Buddhists are parliamentarians, ministers, higher-ranking public servants, academics, 
attorneys, scientists, medical practitioners, engineers, and so on. They have both contributed 
to the development of the country.

Conclusion

It is critical to recognize that living in a peaceful community free of conflict and tension 
is important for national progress. Nobody in this world wants to live in a state of tension, 
conflict, or war. Thus, in order to establish a peaceful community, religious groups must 
develop their unity and solidarity. Inter-religious peace should be established on mutual trust 
and respect among diverse faith groups. What one observes in Nepal goes beyond religious 
tolerance; it may be referred to as religious acceptance among the many communities. 
Religion is one of the pillars of national integration and social stability. People from many 
ethnic and religious origins worship certain common deities in addition to their clan or family 
deities. Each religion in Nepal respects and loves the culture and traditions of the other, as 
can be seen in Nepalese sculptures. The Nepali sculptures are a symbol of Hindu-Buddhist 
religious harmony in Nepal.
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Protestantism; Spirit of Capitalism and Inequality

Prakash Chandra Giri*

Abstract

Max Weber, a German Sociologist, clearly states that one of the key factors of capitalism 
is the Protestantism and its religious values. He critically argues that the religious ideas and 
concepts of groups like Protestants promoted the capitalistic spirit. He further explores that 
the religion is one of the key causes of the modern economic conditions. Even though there 
are some critiques and opponent views, he states protestant (Calvinism) helped to bring a 
dimension and a stage for the social development of capitalism. Therefore, it was a first 
major analysis of the effect of religion to form an economic system because Protestantism 
was one supporting factor for the Capitalistic spirit which also led inequality. 

Keywords- Calvinism, Capitalism, Inequality, Protestantism, Religion 

Introduction

As Max Weber (1864-1920), a German sociologist describes an elective affinity 
between capitalism and Protestantism. The relationship between the “Protestant ethic” 
and “Capitalism” has brought a vast amount of critical discussion(Weber, 1995). Weber’s 
intention was to show the relationship between Calvinism and a form of capitalism not 
in terms of genesis, but in terms of support. Theologically and sociologically, the most 
precise title the protestant ethic and the spirit of capitalism is one of the world best-known 
works. He also covered in the spirit of capitalism which are ideas such as time is money, be 
industrious (sincere), be frugal (profit generating), be punctual, be fair and earning money is 
legitimate end in itself (reinvestment and increase. He correlates the ideology of Calvinism 
like self-glory, doctrine of pre-destination, asceticism and notion of calling with the four 
features of capitalism like wealth, individualism, profit and ethics. In fact, to understand 
the Weber’s propositions it is necessary to have the idea of the Calvinist ideology in the 
Protestant ethic. It is believed that first the world was created in the glory of God to fulfill 
his purpose and God does not exist for men’s sake; but rather, a man exists to serve God. 
Therefore, Calvinism was the version of Protestantism that interested Weber and one feature 
of Calvinism was the idea that only a small number of people are chosen for salvation. In 
addition Calvinism entailed the idea of predestination people were predestined to be either 
among the saved or among the damned. Weber does no argue that religious forces are the 
sole factors responsible for the development of modern capitalism; but rather, to understand 
whether and to what degree religious forces have influences the formation and expansion of 
the spirit of capitalism(Forcese, 1968). This paper presents how the Protestantism can be the 
supportive means for capitalism and inequality as well as some opposing critiques. 
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The spirit of Capitalism 

Max Weber states that the key boosting of capitalism as the base of Protestantism 
and his argument clarifies that the spirit of capitalism is inherited in the Protestantism and 
its religious values. He further argues that the religious ideas and concepts of groups like 
Protestants played a role for generating and creating the capitalistic spirit. He makes an 
observation on the relation between protestant and involvement in business and states his 
intent to explore religion as one of the key causes of the modern economic conditions. He 
further shows that certain branches of Protestantism had supported worldly tasks devoted 
to economic development and gain, observing them as endowed with moral and spiritual 
significance. Similarly it is a study of the correlation between the ascetic value of Protestantism 
and the occurrence of the spirit of modern capitalism. His point that the religious ideas groups 
like Calvinists had a role for elevating the capitalistic spirit. He further argues the modern 
capitalism looks profit as an end itself and generating profit at virtuous. His goals are to get 
the idea of that spirit and he turns to Protestantism for an explanation. Protestantism grants 
a worldly calling concept and gives the worldly tasks a religious matter.  He argues that 
the religious ideas groups such as the Calvinists played a role in developing the capitalistic 
spirit (Zafirovski, 2018).

The spirit of inequality

According to Weber, the spirit of capitalism originates from the Protestant Ethic. 
The economic development encourages competition, a division between the chosen and 
the dammed. Similarly with this concept, it is also believed that the spirit of capitalism 
was accompanied by another phenomenon, the spirit of inequality(Campos, 2005). It was 
encouraged by the pre-destination philosophy. The spirit of inequality forms the stratification 
of the classes, a few economic successes and masses of economic failures. The writer, Campos 
accepts Weber’s claim, attributing the protestant work ethic and asceticism, which fueled the 
engine of capitalism. Such characteristics also fueled another phenomenon in society i.e. 
the spirit of inequality and the negative sentiment and hatred toward the dammed. To justify 
the concept of inequality, the writer analyses the pre-destination notion paralleled to the 
contemporary American Dream. In addition, policy implementations targeting disadvantaged 
groups in society. Similarly, here the writer argues that the sources by which corporate America 
maintain its power (the exploitation of immigrants and international cheap labor). Accepting 
Weber’s conclusion, one can trace the origin of inequality back to the protestant ethic since 
it encourages the rise of economic division between the chosen and the dammed. The 
development of capitalism could be rooted in asceticism. With the development of economy, 
a division between chosen and the dammed arose. The chosen’s grace was expressed by the 
power of wealth and continues investment for further accumulation of wealth. But the most 
important point was that self-denial was a great important issue of the chosen ones, for his/
her work was for God’s will and not for the self-betterment. After this, a strong economic 
competition occurred among many so that they can express their chosen virtues. Of course, 
the competition arouses winners and losers.

Therefore, the spirit of inequality is an affinity for competition which creates 
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stratification of the classes, a few economic successes and masses of economic failures. 
Similarly the pre-destination philosophy forced for the rise of inequality; the division of 
economic success(chosen) and failure (dammed), the division of class structure between the 
wealthy (chosen) and the poor (dammed), members of the high status society(chosen) and 
lowest classes (dammed), the division between the political powerful (chosen) and powerless 
(dammed). Therefore, the Protestant ethic gave a ground start for the spirit of capitalism, 
the spirit of capitalism later carried the protestant ethic, the protestant ethic and the spirit 
of capitalism brought the spirit of inequality and all three continue to linger in the societies.

Critiques

Max Weber did not directly join the concept system of the protestant ethic to the 
foundation and form of the capitalist system but he was happy to link the protestant ethic 
to another system of ideas, the spirit of capitalism. The protestant ethic is not about the 
emergence of modern capitalism but is about the origin of a peculiar spirit. Even though 
there are some particular logics mentioned, some critics have stated some critical analysis. 
Razzell (1977) states that Weber rejected to define and explain the universal generalization 
and was particularly averse to the application of evolutionary concepts. His methodology 
was incapable of explaining the results and he was found by the logic of his own analysis. 
Similarly, he continued to reject the difficulty on empirical grounds, although he produced 
no evidence any of his work to present that the Calvinists were more completely committed 
to the protestant ethic than any other puritan groups too. However, with rare exceptions , not 
many analysts explicitly state  that Weber's Thesis stands or falls , may be valid and consistent 
or not, with the Calvinist theory of predestination , and do not review its theology originality 
and its attributed unique socio-economic outcomes relative to its pre and non-Calvinist 
versions. Concerning these exceptions m they suggest that it falls in this connection (Zaret, 
1992). Similarly Weber has got extensive criticism on historical grounds. His thesis relies on 
a distorted reading of religious text. MacKinnon (1988) also argues that weber was mistaken 
and evasive in his interpretation of Calvinism. His critique calls attention to the significant 
of contractual themes in puritan theology. He further mentions that some sociologists have 
sought to deal with weber thesis from a great range of approaches. There is a great question 
on the theological assumptions weber makes on behalf of Calvinism. That is both surprising 
and critical because of religious ideas. Calvinism is not unique in Weber's sense; its divinity 
direct to the value of workday world. Like others, the Calvinist projects the ultimate value 
in an other-worldly direction of the spirit. So Calvinism could not and did not promote the 
capitalist spirit in the way Weber claims.

Implications

There is a consideration whether the implications of Weber’s Calvinism and capitalism. 
The work can be sociologically serious in terms of validity or consistency. If the doctrine 
of predestination were such a religious root of the spirit of capitalism and it would have 
been developed and existed many centuries mean before Calvin’s lifetime and the spread 
of Calvinism including Puritanism. Yet, these pre-Calvinist theological works evidently did 
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not provide such a basis in the context of Weber's Thesis. Instead, Calvin's Institution alone 
is (alongside later Calvinist-Puritan writings) considered a theological foundation 
of capitalism in that the specifically Calvinist doctrine of predestination provided "dogmatic 
foundations" to the "rational capitalistic orientation" via "inner-worldly asceticism" by 
methodical labor in a calling.  Weber always attributes to Calvinism the same fundamental 
effect in the structure of the spirit of Capitalism in a given historical phase or geographical 
space, signifies by no means that he is required to adopt such effects prior to Calvinism. 
No doubt, this would apply if this capitalist effect would be the effect of the doctrine of 
predestination only. Nevertheless, the preceding has argued and showed that the assumption 
of a universal effect of the predestination doctrine is problematic(Zafirovski, 2018).

Conclusion 

In conclusion, it can be stated that the protestant (Calvinism) brought a stage for the 
social development of capitalism though there are some critiques and opponent views. This 
opened not only the door of the spirit of capitalism but also the spirit of inequality between 
chosen and dammed. Similarly, it was the first major analysis of the effect of religion to 
form an economic system. It is believed that Protestantism was one supporting factor for the 
Capitalistic spirit. And the capitalism itself had an impact on the progress of the religious 
ideas. 
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Abstract

The present research has been carried out to determine the OCB impact on OC 
(Organizational Commitment) among university teachers (faculty members). Positivism 
research philosophy and descriptive and causal comparative research design wer employed 
in the study. Multistage sampling was employed in the study including 164 faculty members in 
Pokhara, Nepal as a sample size. Primary sources of data were used through questionnaires 
and statistical tools were employed as per the necessity to fulfill the research gap. The study 
revealed that sportsmanship behaviour denoted as OCBSPO was the least among university 
teachers in Pokhara. On the other hand, courtesy behaviour as denoted by OCB was perceived 
as the highest contributing factor of OCB. The study revealed a higher level of normative 
commitment (OCNOR) among the faculty members. The present study demonstrates that 
significant impact has been observed in civic virtue (OCBCIV) and courtesy (OCBCOU) and 
Civic Virtue (OCBCIV) dimensions on organizational commitment (OC). The research has 
policy implications as the findings of this research can be used by university authorities to 
further develop human resource policies. The future researcher needs to conduct research on 
the same area employing a larger sample, including different constructs and also to examine 
the impact of COVID-19 on organizational commitment. 

Keywords: Affective, demographic characteristics, faculty members, organizational 
citizenship behaviour, organizational commitment

Introduction

Organizational citizenship behavior (OCB) and organizational commitment (OC) are 
two important constructs that have gained significant attention in the field of and human 
resource management organizational behavior (Podsakoff et al., 2000). Organizational 
Citizenship Behaviour (OCB) is a beneficial behaviour of workers that has not been prescribe 
but occurs in individual to help others without any compulsion (Bateman & Organ, 1983). 
Ehrhart (2004) states that OCB has gained as an important topic in the field of academician. 
Moreover, OCB has a significant impact on organizational performance. Organ (1988) 
classified the different behaviour and how each helps to improve employees' performance. 
Altruism, sportsmanship, civic virtue, conscientiousness and courtesy are the major five 
dimension of OCB. Organizational Citizenship Behaviour among faculty members in case 
of university is important to be identified. The perception of faculty members on different 
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dimensions on OCB leads an organization to craft better HR strategy. 
Many researchers have proposed different definitions of Organizational Commitment 

(OC). Morrow (1983) defines organizational commitment as the feeling of dependency, 
identity and loyalty towards organizational goals.  Organizational commitment has been 
defined as attitude to the organization and shows a person’s identity in the organization 
(Gautam et al., 2004) and expectation of employees to put their energy and loyalty towards 
the organization (Kim et al., 2005). Organizational Commitment among university teachers 
is the less explored research in the national and international arena. Commitment towards the 
organization leads to better performance of employees. In this note, it is significant to identify 
the commitment level of employees in the university. 

Singh and Padmanaban (2017) reveal that there is no perceptual difference of school 
teachers towards OCB based on gender, subject of specialization and qualification. Perceptual 
differences towards OCB significantly differ based on age, experience and types of schools. 
Many research examined the perceptual difference based on age, gender, occupation, 
experience and other socio-economic characteristics. 

 A study by Kim and Lee (2015) examined the association between OCB and OC in the 
context of a customer service setting. The authors revealed that OC was significantly related 
to OCB, and that this relationship was mediated by job satisfaction.  Chen and Wang (2016) 
explored the relationship between OCB and OC in the context of a high-tech company. The 
authors disclosed that OC was positively related to OCB, and that this relationship was 
mediated by the perceived importance of the job and the perceived value of OCB to the 
organization. Zhang and Zhang (2017) investigated the role of leadership in the relations 
between OCB and OC. The study revealed that transformational leadership was positively 
related to both OC and OCB, and that this relationship was mediated by the perceived fairness 
of the leader.  A research carried out by Li et al. (2018) examined the relationship between 
OCB and OC in the context of a Chinese state-owned enterprise. The study indicated that OC 
positively influenced OCB, and that this relationship was mediated by the perceived value 
of OCB to the organization. A study by Park et al. (2019) explored the importance of job 
autonomy in the relationship between OCB and OC. The authors found that OC was positively 
related to OCB, and that this relationship was stronger for those employees who practices 
higher autonomy in their job. Kim et al. (2016)  investigated the role of organizational culture 
in the relationship between OC and OCB. The study revealed OCB was positively related 
to OC, and that this relationship was mediated by the degree to which the organizational 
culture supported OCB.  Zhang et al. (2021) explored the relationship between OCB and OC 
in the context of a multinational corporation. The authors found that OCB was positively 
related to OCB, and that this relationship was mediated by the perceived value of OC to the 
organization. Nguyen et al. (2022) also revealed that OCB is a strong predictor of OC among 
employees of educational institutions.  

The comparative analysis has been done in different sectors namely banking and other 
service industry. However, the study on the perceptual difference of university teachers 
towards OCB and OC dimensions based on socio-economic characteristics has been 
less explored. Likewise, the impact of OCB on OC remain unexplored in the context of 
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academic institutions in Nepal to the best of researcher knowledge. Based on the background 
constructed above, there is a need to analyze the level of OCB and OC with regards to 
university teachers (faculty members) mainly in the context of Nepal. The research outcome 
contributes to the policy-making authority namely university authorities and UGC Nepal to 
formulate an appropriate strategy on a different aspect of human resource management. The 
study outcome will help concerned authorities to address the problem associated with OCB 
and OC. Additionally, it will also contribute to Nepalese literature in the field of OCB and 
OC as it has been less explored in the context of university teachers in Nepal. The research 
also tries to link the OCB and OC on the citizenship behaviour and commitment of university 
teachers towards their organization.  This research aims to explore the above-mentioned 
aspect mainly in university teachers in Pokhara. 

Literature Review and Research Gap

OCB has been defined as the extra-role behavior, which is the behavior that is undefined 
as employee's obligation (Tambe & Shanker, 2014). Smith et al. (1983) explains OCB as 
the behaviour that significantly contribute the organization though the organization do not 
repay for these activities. It is not being rewarded by the organization to the employees. 
Organ (1988) states OCB as -good solider syndrome demonstrated by committed employees. 
The behavior includes regularity, helping others, creative, volunteering. Five dimensions of 
OCB includes conscientiousness, sportsmanship, civic virtue, altruism and courtesy (Organ, 
1988). Altruism has been demonstrated as the process of helping others. Podsakoff et al. 
(2000) explains that altruism end result is positive affection. Organ (1988) further explains 
conscientiousness behaviour as working beyond the minimum requirement set by the 
organization.  Organ (1988) defines sportsmanship as the ability of employee to tolerate 
inevitable inconvenience. Podsakoff  et al. (1997) explains that the morale of the employees 
and decrease in employee’s turnover is influenced by good sportsmanship. (Organ, 1988) 
stated that if an employee tries to help others to avoid interpersonal problems, it is regarded 
as courteous behaviour. Employees with courtesy will reduce conflict and decrease the time 
spent on resolving conflict (Podsakoff et al., 2000). Finally, employee's active involvement in 
organizational activities is described as civic virtue (Organ, 1988). Walz and Niehoff (1996) 
explains that civic virtue can improve performance and decrease customer complaints.

Mustaffa et al. (2007) stated that it is the organizational culture that influences the 
OCB among faculty members. Likewise, Coyle‐Shapiro et al. (2004) OCB corresponds 
with self-efficacy leads to employee’s better performance. Todd (2004) explored the 
association of OCB, organizational effectiveness and work place of the organization. The 
attitudinal response of employees directly influences the organizational citizenship behaviour 
in the organizations. Massoudi and Hamdi (2017) however, explain OCB in different 
way. He explains OCB as employee’s willingness to work even in unsuitable working 
conditions without complaint. Alkahtani (2015) explains that civic virtue is directly related 
to promotion, it means if employees are promoted, they display higher civic virtue. On the 
other hand, altruism and courtesy were related to reward. Employees valued altruism as an 
important dimension affecting OCB. It signifies that employees try to cooperate with others. 
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The research conducted by Erkilic and Gulluce (2017) reveals that altruism is an important 
dimension of OCB and sportsmanship as the less relevant dimension of OCB among the 
hotel staff in Turkey. 

Organizational Commitment (OC) is an important issue among research scholar of 
organizational and industrial psychology (Cohen, 2003). OC is a defined as a psychological 
construct that has been operationalized for more than two decades. Prior studies observe the 
concept as a sole measurement based on attitudinal identification, involvement and loyalty 
(Ashforth et al., 2008). Meyer et al. (2002) define organizational commitment as a factor 
that guides towards one or more targets. OC has been operationalized as a multidimensional 
construct. The antecedent correlates and consequences of commitment vary among different 
dimensions. Mowday et al. (1979) explain that OC serves as an association between the 
identity of the employees and their participation Meyer and Allen (1991) presented a 
framework for organizational commitment and identified three components as affective, 
normative and continuance commitment. Nazneen and Miralam(2017) revealed that moderate 
level of continuance and affective commitment and higher level of normative commitment 
was seen among the faculty members of technical university. Nazneen and Bhalla (2014) 
reveals that faculty members of public universities comparatively demonstrates the higher 
commitment than private universities and he also revealed that the faculty members 
have shown normative and affective commitment. Bhalla and Jafar (2013) disclosed that 
executives in retail stores show a lesser amount of organizational commitment. Cortez et 
al.  (2021) reveal higher commitment among teachers working is technical schools. It also 
concluded that job satisfaction among teachers is important to raise commitment towards 
their organization. A similar study conducted by Zulkefli et al. (2021) indicated a moderate 
level of organizational commitment among school teachers in Malaysian schools. Affective 
tends to be high followed by continuance commitment. However, normative commitment 
tends to be less among those teachers. 

Ensher et al. (2001) revealed that perceived discrimination affects job satisfaction, OC 
and OCB. However, it does not affect the level of grievances. Another study was conducted in 
Nepal by Gautam et al. (2005) reveals a positive association between OCB and organizational 
commitment. Haigh and Pfau (2006) conducted a study on organizational commitment, 
organizational identity and OCB through the process of inoculation. They revealed that 
organizational identity, organizational commitment, and certain OCBs dimension could be 
strengthened through internal communication. Vinekar et al. (2009) conducted a multifocal 
analysis of employee's commitment, OCB and procedural fairness. They revealed that there 
is a positive association between organizational commitment and OCB. The second finding 
was the mediating effect of commitment on the positive relationship between procedural 
fairness and organizational citizenship behaviour were particularly likely to emerge when the 
items or construct referred to the same target. Support of these target similarity effects was 
found among layoff employees and project teams of students.  Previous researches concluded 
that organizational commitment is predictive of OCB (Liu 2009; Islam et al. 2012). One 
research conducted by Rodriguez et al. (2021) concluded that affective commitment is the 
main dimension that leads to the presence and absence of OCB. It suggests that affective 
commitment is directly related to OCB. Pourgaz et al. (2015) findings demonstrate a positive 
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significant association between organizational citizenship behaviour and organizational 
citizenship behaviour among secondary school administrators in Zahedan. The result is also 
supported by Saed and Hussein (2019). They also concluded the positive and significant 
impact of all dimensions of OCB on normative commitment. However, courtesy seems to be 
the more influential factor affecting employees' commitment. 

The study conducted by Organ and Ryan (1995) demonstrates significant association 
between OCB and OC. Donaldson and Grant Vallaone (2002) revealed a significant positive 
association between organizational commitment and the occurrence of OCB. The association 
between the dimension of OCB and OC has been highlighted by different authors (Ensher 
et al., 2001; Gautam et al., 2005; Haigh and Pfau, 2006; & Vinekar et al., 2009). All these 
researches concluded a relationship and impact of one variable on the other. Most of the 
research has identified a positive and significant effect on these two factors. 

Social Exchange Theory (SET) is regarded as the oldest and most important theory 
in psychology and social behaviour (Homans, 1958). He focused on the social behaviour of 
individuals in the exchange process between two parties. Several authors have contributed to 
the development of SET (Thibaut & Kelley, 1959 Emerson, 1962; Blau, 1964;). The theory 
is based on the assumption that treats social life as an interaction and transaction between 
two or more parties. It assumes that one party tends to repay the good deed of another party 
(Gergen, 1969). The social exchange process starts when an actor in an organization treats a 
target individual i.e another party positively or negatively. SET has been used by researchers 
to explain the positive attitudes of employees toward their organization (Blau, 1964). The 
basic feature of SET is that trust, loyalty and commitment evolve and must be followed 
by exchanged parties namely the employee and employer (Copanzano & Mitchell, 2005). 
Employees' satisfaction, engagement and commitment increases when the organization 
provided necessary resources to them (Musgrove et al., 2014). Employees will repay the 
organization as per the benefits they have received from the organization (AbuKhalifeh & 
Som, 2013). In other words, if one party treats another party well the reciprocity norms lead 
to favourable treatment (Gouldner, 1960). Reciprocal principles of cost and benefit apply to 
both an employer and employee. If the organization provides better facilities in terms of pay, 
security and other intrinsic rewards, better will be satisfaction among the employees.  Many 
organization behaviour domain like OCB and OC has been analyzed through the lens of SET 
( Organ 1988; Bishop & Scott, 2000). 

There are studies on the relationship of social exchange theory and OCB. OCB has been 
an outcome of both types of exchange, i.e economic and social exchange. The application 
of SET in OCB has drawn attention across the globe.  The prior research revealed that the 
perception of social exchange significantly contributes to OCB ( Shore et al. 2006;  Elstad et 
al., 2011).  Li and Cao (2020) revealed that the employee-organization relationship based on 
SET leads to effective OCB. All these studies reveal that besides economic exchange, social 
exchange between employee and employer leads to the practice of OCB among employees. 
Strong linkage has been seen between SET and OCB.

Organizational commitment (OC) also has been rooted in the theory of social 
exchange. Organizational commitment from employees is because of the economic and 
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social exchange between employee and employer. Numerous studies reveal that OC is 
directly associated with social exchange theory. The study carried out by Bruning and Seers 
(2004) on government employees reveals that social exchange and affective commitment are 
significantly correlated. It means better the organization provides a supportive environment; 
employee affective commitment tends to increase. Coworker exchange in the context of 
social exchange also impacts commitment and reciprocity ( Elstad et al., 2011). Gasengayire 
and Ngatuni (2021) employed psychological contract theory and social exchange theory to 
identify the relationship between organizational commitment and job satisfaction provided 
by the organization. The study also reveals that employees are satisfied with the monetary 
and non-monetary rewards provided by the organization. This will lead to better commitment 
among the employees. 

Most of the prior studies showing the relationship between OCB and OC have 
employed psychological contract theory and social exchange theory. If the organization 
provides a better working environment, employees will be attached to the organization and 
develop better OCB and will display affective and normative commitment (Eisenberger et 
al., 1986; Eisenberger, 2001). Saks (2006) employing SET reveals that there is a significant 
relationship between job satisfaction, OCB and OC and a negative relationship with turnover 
intention. Rai (2012) employing the SET proposes the relationship between job satisfaction 
and organizational commitment mediating OC. 

Based on the above theoretical perspective on SET in OCB, OC and the relationship 
between these two constructs, it is worthwhile to employ the SET in this research. The present 
research also employs SET to assess OCB, and OC and to examine the impact of OCB on 
OC.

The prior research either focused on the OCB dimension, OC dimension, demographic 
factors affecting OCB and OC and the relationship between OCB and OC. However, this 
research focuses on those entire dimensions making it a broad of study. Similarly, research on 
the impact of OCB and OC among university teachers is almost null in the Nepalese context. 
Therefore, the research will fulfill the gap in the existing literature too. 
Research Methodology
Introduction of the Study Area

The research was conducted in different colleges affiliated with different universities 
located in Pokhara Valley. The study was concentrated on different dimensions of 
organizational citizenship behaviour and organizational commitment. The faculty members 
involved in different colleges namely constituent, public and private colleges were the target 
respondents. University teachers based on different demographic variables namely gender, 
age, qualification, position, marital status was considered. The study was conducted in 
different colleges within Pokhara valley. This population of the study, therefore, constitutes 
all the faculty members involved in different colleges in Pokhara. 
Research Design 

The study employed quantitative research techniques. Descriptive research design has 
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been utilized to assess, interpret and present the perceptual difference of faculty members on 
different dimension of OCB and OC. The causal-comparative research design was adopted to 
analyze the relationship between factors associated with OCB and OC and seek the perceptual 
difference based on socio-demographic characteristics. 
Sources of Data 

The study employed a primary source of data. For this study, the survey-questionnaire 
instrument has been utilized to achieve the research objectives of the study. The 
questionnaire was designed after referring to a large number of literature available on the 
same and researcher self-intuition. 
Sample Design 

The population of the study comprises all faculty members involved in different colleges 
in Pokhara. Multistage sampling was employed for the study. First of the representation 
of all the university operating in Nepal were taken. Three universities namely Tribhuvan 
University, Pokhara University and Purbanchal University (other) were taken to represent 
all the universities in Pokhara. Secondly, all types of colleges namely constituent, public 
(affiliated) and private (affiliated) were selected for the study. The colleges having a higher 
number of students and faculty members in Pokhara were purposively selected. Those colleges 
were Prithvi Narayan Campus, Janapriya Multiple Campus, Pokhara Engineering College, 
Lamachur; Gupteswor Mahadev Multiple Campus, Kanya Campus Nadipur representing 
Tribhuvan University. School of Business, School of Health and Allied Science, School of 
Engineering, School of Humanities and Social Sciences and Pokhara College of Management 
were selected representing Pokhara University.  Novel Academy, New Road was selected 
representing Purbanchal (other) University. All those colleges were selected representing 
different faculty namely, Management, Humanities and Social Sciences, Science and 
Technology (Engineering and Allied Sciences) and Education. Purposively At the later stage 
faculty members were conveniently selected representing all the mentioned criteria namely 
university, type of college and faculty involvement. 200 questionnaires were distributed, out 
of which 169 questionnaires were returned and only 164 questionnaires were ready to use for 
the data analysis process. The sample selection was justified as it represents a diverse group 
of faculty members based on university type, college type and faculty involvement. 
Instruments and Measurement

As discussed earlier a self-administered questionnaire was distributed to the limited 
faculty members on April 6, 2021. The questionnaire was mainly divided into three parts 
comprising OCB, OC and demographic variables. The OCB and OC questions were 
divided into 15 and 12 questions respectively. The questionnaire was mainly closed-
ended. A questionnaire of OCB with 15 items was adopted from Habeeb (2019) with 
slight modifications.   A questionnaire relating to organizational commitment which has 
24 items was borrowed from Allen and Myer (1990). The 24 items were revised as per 
the suggestions from experts and the relevancy of the items in the Nepalese context and 
were reduced to appropriate numbers.  The questionnaire was mainly divided into three 
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parts comprising OCB, OC and demographic variables. The OCB and OC questions were 
divided into 15 and 12 questions respectively.  However, all required scale was used in 
the study namely nominal, ordinal and five-point Likert scales, 5 indicating Strongly 
Agree (SA)  and 1 indicating Strongly Disagree (SD). Both positive and negative 
questions were included in the questionnaire to maintain reliability in data collection. 
However, after distributing the questionnaire, some of the faculty members returned the 
questionnaire and some did not. The remaining questionnaire was distributed by creating 
a survey form through Google forms due to the lockdown imposed by the government 
due to the COVID pandemic.  
Tools and Technique of Data Analysis

The descriptive analysis was also utilized to present descriptive results through mean 
values. Independent sample t-test and one-way ANOVAs were used to assess the perceptual 
difference of faculty members towards independent and dependent variables based on 
different demographic characteristics. Likewise, multiple regression analysis was assessed 
during the analysis of data to examine the impact of different independent variables of OCB 
on OC. Generally, significance level of 0.01 and 0.05 has been considered while interpreting 
the p-value. 

Multiple regression analysis was used to check the impact of independent variables 
(OCB) on dependent variables (OC). For this purpose, to check whether or not the 
multicollinearity issue arises, it was done in two ways: correlation coefficients and variance 
inflation factor (VIF) values. Correlation matrix of predictive variables are derived and after 
this process, the coefficient with magnitude of .80 or higher need to be identified. If the 
predictors are multicollinear, they will be strongly correlated. In the research, there is not a 
case of multicollinearity as the correlation matrix is less than .80. Similarly, using VIF values 
multicollinearity does not exist as those values are far below 5.00.

Y= β0+ β1X1+ β2X2+ β3X3 + β4X4+β5X5 ε
Where
Y= Organizational Commitment (OC)
β0=Constant 
β1- β5=Intercepts of independent variables 
Conscientiousness 
Sportsmanship
Civic Virtue
Courtesy
Altruism
X1OCBCON=Organizational Citizenship Behaivour: Conscientiousness
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X2OCBSPO=Organizational Citizenship Behaviour :Sporstmanship
X3OCBCIV= Organizational Citizenship Behaviour :Civic Virtue
X4OCBCOU= Organizational Citizenship Behaviour: Courtesy
X5OCBCIV= Organizational Citizenship Behaviour :Altuism
Organizational Commitment (OC)= Affective Commitment (OCAFF), Continuance 

Commitment (OCCON) and Normative Commitment (OCNOR). 
ε = standard error term.

Data Management
The data collected through Google forms were downloaded through MS-EXCEL 

software and retrieved in a spreadsheet. Since the data generated through Google forms were 
not in numeric forms, those alphabetical data were later converted to numeric forms through 
a command called VLOOKUP in MS-EXCEL. Those data were later exported to SPSS for 
coding, recoding and analysis of data. The data imported in SPSS were labeled and some 
negative questions were recorded through the automatic recode option in SPSS. For instance, 
in the five-point Likert scale; 5 were re-coded as 1, 4 as 2, 3 as 3, 2 as 4 and 1 as 5.  The 
different outputs were generated as per the research objectives and converted to tabular form 
again in MS-Excel. For the effective retrieval of research output for future purpose, the data 
output was stored in a computer, pen drive and Google drive too. 
Validity and Reliability 

Validity and reliability of research instrument, data collection and analysis were fully 
ensured through different measures. Several assessors were consulted for evaluation of the 
instrument for face validity purpose. Different items of organizational citizenship behaiour and 
organizational commitment were incorporated in the study in order to ensure content validity. 
Faculty members of Human Resource Management as an expert were to place appropriate 
categories of study variables and questionnaire to ensure content validity. To ensure criterion 
validity, the test results were compared with the external published indicators of OCB and 
OC. Regression analysis and its findings were aligned with the theoretical underpinning to 
measure the construct validity. 

Test-retest method and the use of internal consistency reliability measure Cronbach's 
Alpha was employed in order to validate the reliability of constructs used in the questionnaire 
survey. The 27 questions with a Cronbach’s Alpha value of 0.728  ensured the internal 
consistency of data. Pre-testing of the questionnaire was also administered. Likewise, a pilot 
study comprising 10 faculty members from each university was selected to ensure consistency 
in data management.

Results and Discussion

This part consists information on the analysis and discussion based on prior research. 
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Table 1
Organizational Citizenship Behaviour of Faculty Members

Dimensions n M SD
OCBCON(Conscientiousness) 164 3.96 0.58
OCBSPO (Sportsmanship) 164 3.35 0.70
OCBCIV(Civic Virtue) 164 3.94 0.68
OCBCOU(Courtesy) 164 4.35 0.71
OCBALT(Altruism) 164 3.90 0.70

Table 1 exhibits organizational citizenship behaviour among faculty members in 
Pokhara under different dimensions of it. The descriptive statistics with the minimum mean 
value for sportsmanship (M=3.35, SD=0.70) reveal that faculty members tend to find fault 
in organizational activities.  On the other hand, the highest mean value (M=4.35, SD=0.71) 
depicts that the faculty members tend to be courteous in the organization. They generally do 
not disturb and abuse others in the work. 

The study revealed that sportsmanship behaviour denoted as OCBSPO was the least 
among university teachers in Pokhara. It shows that university teachers generally tend to 
complain about management practices and tries to fault university actions. On the other hand, 
courtesy behaviour as denoted by OCB was perceived as the highest contributing factor of 
OCB. It reflects that university teachers in Pokhara tend to help others and not distributing 
fellow members in organizational and personal work. The findings are similar to Shreshta 
and Subedi (2020) who also revealed the highest courtesy among school teachers in Nepal. 
However, the finding is different from Niroula et al. (2020) who revealed that altruism 
and conscientiousness behaviour among banking employees in Nepal. The results are also 
consistent with Alkathani (2015); Erkilic and Gulluce (2017) who concluded that altruism is 
an important factor of OCB. They revealed that banking employees try to comply more with 
organizational rules and regulations and are more helpful to other colleagues. The altruism 
and courtesy factors prevail more in the Nepalese context because of the nature of employees 
and the nature of university teachers. However, the university teachers tend to give critical 
comments on the organization because they seem to be the educated group. Sportsmanship 
character may be lacking because of the nature of teachers giving critical comments about 
the organization for organizational benefits. The findings also reveal consistency on big five 
personality theory and social exchange theory as well. 

Table 2
Organizational Commitment on Different Dimensions 

Dimensions      N      M      SD
OCAFF (Affective Commitment) 164 3.44 0.65
OCCON (Continuance Commitment) 164 3.46 0.86
OCNOR (Normative Commitment) 164 3.48 0.69
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Table 2 shows different dimensions of organizational commitment. On average faculty 
members in Pokhara are committed to their organization. The descriptive statistics with the 
minimum mean value for OCAFF (M=3.35, SD=0.70) reveal that faculty members tend 
to have difficulty emotionally attaching themselves to the organization compared to the 
continuance and normative commitment. On the other hand, the highest mean value (M=3.48, 
SD=0.69) depicts that the faculty members tend to remain in the organization because want 
to be loyal towards the organization because they believe the organization has done a lot for 
them. However, there is not much deviation in minimum and maximum values.   

The study revealed a higher level of normative commitment (OCNOR) among the faculty 
members. It indicates that faculty members in Pokhara do not want to leave the organization 
and are loyal to their organization because they perceive that leaving the organization is 
against the investment made by the organization to them. The findings also support the social 
exchange theory, side bet theory and perceived organizational support theory where the effort 
made by the employees makes them stay in the organization. The results are different from 
the findings made by Bhalla & Jafar (2013). It is because the chance of getting a new job 
in the Nepalese context is difficult compared to other developing countries.  On the other 
hand, the faculty members tend to show lesser affective commitment (OCAFF) compared to 
other dimensions of commitment. The findings are against the conclusion made by Nazneem 
and Miralam (2017); Timalsina et al. (2018). They concluded a moderate level of affective 
and continuance commitment among faculty members in Pakistan. It may be because of the 
facility provided by the organization. Generally, the compensation provided to university 
teachers in Nepal is comparatively lower than in other South Asian countries.

Table 3
Relationship between OCB Dimensions and OC

OCBCON OCBSPO OCBCIV OCBCOU OCBALT OC
OCBCON 1
OCBSPO 0.104 1
OCBCIV .364** -0.015 1 
OCBCOU .104* .154* .494**   1    
OCBALT .217** .147* .436** .414**      1
OC .192** 0.051 .428** .346** .264** 1

** significant at 0.01, *significant at .05
Table 3 depicts the bi-variate correlation between the OCB dimension (independent 

variables ) and dependent variable (OC). Almost correlation (r) coefficients are positive 
and significant at 5 and 1 % levels of significance. If the faculty members have higher 
organizational citizenship behaviour, it will lead to higher commitment within the organization. 
However there is minimal value of r(162)=0.051,p>0.05 for OCBSPO. It indicates lesser the 
sportsmanship behaviour within the organization, the lesser will be the commitment within 
the organization. 
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Since the correlation coefficient matrix where all the values of r are less than .80, its 
better to run a regression to find the impact of independent variables namely OCBCON, 
OCBSPO, OCBCIV, OCBCOU and OCBALT on Organizational Commitment (OC). 

Table 4
 Impact of OCB Dimensions on OC

Variables       s.e         β         t        p
(Constant) 0.436 3.27 0.003
OCBCON 0.074 0.04 0.39 0.543
OCBSPO 0.054 0.01 0.36 0.907
OCBCIV 0.079 0.28    3.27** 0.003
OCBCOU 0.069 0.21    2.09* 0.024
OCBALT 0.084 0.06 0.78 0.375
F(5,158)=9.350,p<0.01, R2=0.471), ** and * signifies the coefficients are significant at 0.01 
and 0.05 respectively.

Table 4 depicts the regression analysis of different independent variables and their 
impact on dependent variables. The analysis shows that conscientiousness (OCBCON), 
sportsmanship (OCBSPO) and altruism (OCBALT) did not significantly predict organizational 
commitment i.e OC (β=0.04, t(161)=0.39,p>0.05), ((β=0.01, t(161)=0.36,p>0.05) and 
(β=0.06, t(161)=0.78 ,p>0.05)respectively. However OCBCIV did significantly predict OC 
(β=0.28, t(161)=3.27,p<0.01). Likewise, OCBCOU also significantly predict OC ((β=0.21, 
t(161)=2.09 ,p<0.05). It indicates that faculty members voluntarily participate in different 
programs organized by the organization then commitment towards the organization will be 
enhanced. Similarly, if the faculty members do not interrupt the work of others and are not 
involved in negative thoughts of the organization, their commitment level will increase. 
The results of the regression indicated the two predictors explained 45.9 %of the variance 
(R2 =.0.471, F(5,158)=9.350, p<0.01). The major finding is that civic virtue and courtesy 
behaviour of faculty members leads to organizational commitment. 

The objective of the study was to analyze the impact of OCB dimensions on OC. The 
study revealed that OCB dimensions strongly predicted the outcome variable i.e OCB. In other 
words, different behaviour shown by the faculty members will lead to better organizational 
commitment. This finding is similar to the majority of the prior research. Ehrhart (2004); 
Gautam et al. (2005); Mackenzie (1997); Podsakoff et al. (2000); Podsakoff et al. (1997); 
Shrestha  and Subedi (2020); Walz and  Niehaoff (1996); Pourgaz et al. (2015); Saed and 
Hussein (2019) also revealed similar nature of findings. The present study demonstrates that 
significant impact has been observed in civic virtue (OCBCIV) and courtesy (OCBCOU) 
dimensions on organizational commitment (OC). It reveals that, if the faculty members 
do participate in different organizational programs voluntarily and do their work without 
interrupting others' work, it will lead to better organizational commitment. However, the 
research findings of Podsakoff et.al (1997) revealed sportsmanship (OCBSPO) as the major 
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factor contributing to organizational commitment. The present research finding contrary the 
findings on the particulars dimension. It is because of the socio-demographic characteristics 
representing a diverse group. Additionally, Podsakoff et al. (2000) revealed courtesy as a 
major factor contributing to organizational commitment. Therefore, the present study also 
revealed the same findings. Likewise, the findings made by this research is similar to the 
research made by Walz and Niehoff (1996), where civic virtue being the important dimension 
contributing to organizational commitment. The results seem to be justifiable as OCBCIV and 
OCBCOU dimensions are both related to a friendly environment and help and cooperation 
among each other which will lead to organizational commitment. 

Conclusions

Organizational citizenship behavior and organizational commitment is an area of 
research interest. In some of the prior research, it was indicated negative OCB and less 
commitment among teachers. Likewise, most of the socio-demographic factors were 
influencing OCB and OC. The research aimed to identify the OCB and OC factors and how 
OCB impacts organizational commitment among the faculty members involved in different 
campuses in Pokhara. The research concluded that courtesy behavior was the most influencing 
factor contributing to OCB and sportsmanship character was less displayed by the faculty 
members.  It was also concluded that the major factors of OCB among the five dimensions, 
courtesy and civic virtue were effective in developing organizational commitment among 
faculty members. It can be concluded that if the university teachers display a higher level of 
courtesy and civic virtue characteristics, namely helping characteristics; the organizational 
commitment will also be enhanced positively. 

Policy Implications and Direction for Further Research

The present study has policy implications. As discussed earlier, the research paper is 
broad as it covers both educational and human resource issues. The findings made from the 
study like the factors of least sportsmanship need to be addressed by the university authorities. 
Policy reform needs to be done authority like service commission by regularly publishing 
vacancies. Likewise, the GoN, as well as the provincial government, need to make plans to 
increase the commitment level of university teachers by addressing extrinsic rewards. 

The present research was carried out with a limited sample within a limited geographical 
region. It is advised to the future researcher to conduct their research on a larger sample. 
Likewise, the future researcher needs to research by including more universities, colleges too. 
The research can be generalized if we adopt this strategy. The research included only a list of 
questions covering different dimensions of OC and OCB. The future researcher may conduct 
research only on the limited dimension with broad coverage of the particular dimensions. 
There are many other intervening factors, like organizational justice, job satisfaction; those 
factors need to be included in future research. Additionally, the future researcher should 
research by employing advanced quantitative tools namely SEM and qualitative tools like 
KII, FGD, interview etc. It means to say mixed method can be used to further validate the 
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research. This research only explored OCB and OC dimensions on faculty members, future 
research needs to conduct on that particular dimension employing comparative study on the 
different service industries. The impact of COVID-19 organizational citizenship behaviour 
and organizational commitment is also an area that remains unexplored. Lastly, the negative 
consequences of higher OCB are also research unexplored. 
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APPENDIX I

Socio-Demographic Profile of Respondents

Gender N %
Male 126 76.8
Female 38 23.2
Faculty 
Management 91 55.5
Science 12 7.3
Humanities 25 15.2
Education 36 22
Qualification
Phd 20 12.2
M.Phil 18 11
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Masters 126 76.8
Designation
Professor 9 5.2
Assoc. Professor 16 9.8
Lecturer 97 59.1
Teaching Assistant 24 14.6
Adjunct Faculty 18 11.0
Age of Respondents
Below 35 38 23.2
35-45 74 44.1
45-55 37 22.6
Above 55 15 9.1
Type of College
Constituent 114 69.5
Public 32 19.5
Private 18 11.0
University
Tribhuvan 119 72.6
Pokhara 38 23.2
Others 7 4.3
Marital Status
Single 14 8.5
Married 150 90.9
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Abstract

This study aims to measure the impact of non-performing loan and macro-economic 
variables on financial performance of commercial banks in Nepal. The dependent variables 
are return on assets, return on equity and capital adequacy ratio which measure the financial 
performance and independent variables are NPL, GDP growth, inflation and interest rate 
measure the macro-economic variables. Primary and secondary data were collected through 
the structured questionnaire and annual reports of commercial banks and economic survey 
respectively. Convenience sampling was used to select the commercial banks located in 
Pokhara for collecting primary data of 80 respondents. Stratified simple random sampling 
was used to select 10 commercial banks (three JV and seven NJV banks) out of total population 
of 27 commercial banks for a time period of 2073/74 to 2077/78 for collecting secondary 
data. Multiple regression analysis, correlation analysis and descriptive statistics were used 
in analyzing the data. The primary data analysis concluded that most of the respondents have 
knowledge about the provision of non-performing loan according to NRB directives among 
bank staffs. The questionnaire survey shows majority of respondents agree with the statement 
macro-economic variables of non-performing loan affect the financial performance. The 
analysis of secondary data in correlation analysis reveals that the relationship between ROA, 
ROE and CAR with NPL is negative and insignificant. Similarly, the relationship between 
macro-economic variables with NPL is insignificant for JV and NJV banks. The relationship 
between ROA and ROE with GDP growth and interest rate is positive and significant for 
JV banks. The positive effect of GDP growth and interest rate on profitability indicates that 
increase in GDP growth and interest rate ultimately increases financial performance of JV 
banks. The regression analysis reveals that relationship between NPL with ROE is negative 
and significant for NJV bank which implies that increase in NPL decreases ROE. Likewise, 
this study also helps the future researchers to conduct future research on impact of NPL on 
firm performance to extend with new data and sample.

Keywords: Non-performing loan, GDP growth, inflation, interest rate, ROA, ROE and 
capital adequacy ratio.

Introduction

Loan becomes non-performing when it cannot be recovered within certain stipulated 
time that governed by some respective laws. So, non-performing loan is defined from the 
landing institution side. Loan becomes non-performing if it is used in different way than 
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that for which it has been taken. Commercial bank is one of the major components of 
every economy because they collect dispersed saving and provide loan to the various sector 
according to the need of client (Baral, 2016).

Non-performing assets (NPAs) or non-performing loan (NPLs) is a burning problem 
of Nepalese financial sector. In the present banking scenario, NPL is being more headaches 
for the banking sector. If credit allowed by banks and financial institution turns bad, it crates 
NPL. NPL percentage in assets portfolio shows poor health of bank. The performance of any 
financial institution is greatly measure with the coverage of NPL in the particular institution. 
Since, the prime source of income for the bank are generated through income from loan 
and advances, increase in non- performing loan lead bank in verge of collapse (Nepal Rastra 
Bank, 2010).

Banks not only raise assets through new deposits but they also reuse the assets which 
they get from the borrowers. With increase in the NPL, funds are not easily reused causing a 
decrease in the lending capacity of banks thereby decreasing the income of banks. The profits 
and NPL are inversely proportional. With increase in NPL, there will be decrease in profits 
because the banks do not receive the payments and along with this the banks also need to 
create bigger provisions according to the type of NPL (Wadhwa & Ramaswami, 2020).

Macroeconomics is a branch of economics that studies how an overall economy, the 
market or other systems that operate on a large scale behaves. Macro-economic studies 
economy, wide phenomena such as inflation, price levels, rate of economic growth, national 
income, gross domestic product (GDP), and changes in unemployment. Macroeconomics 
attempts to measure how well an economy is performing, to understand what forces drive it, 
and to project how performance can improve. Macroeconomics deals with the performance, 
structure, and behavior of the entire economy, in contrast to microeconomics, which is more 
focused on the choices made by individual actors in the economy like people, households, 
industries etc. (Bhusal, 2022).

After analyzing bank specific variables and macroeconomic variables investor may 
make a good portfolio of investment. Knowledge of such factors and their possible impacts 
on share prices is highly appreciable on the part of both banks and investors. Profitability 
conveys information to the outside world about the current and future performance of banks. 
Consideration of such factors by investors would give support in making good decision to 
invest in stock that yield good returns. Srinivasan (2012) noticed that understanding the 
impact of various fundamental variables on profitability is very much helpful to investors as 
it well help them in taking portfolio investment decision.

After liberalization policy in 1980s, the nations have made some progress and prudent 
regulatory measure have been introduced by central bank of country. However, actual 
performance of the financial institution couldn't improve. Financial institution in Nepal 
have been facing several problems like lack of smooth functioning of economy, different 
policies and guidelines on Nepal Rastra Bank, political instability, security problems, poor 
information system, over liquidity caused by lack of good lending opportunity, increasing 
NPL etc. In the present context when Nepalese commercial banks are facing the problem of 
increasing NPL, more amounts have to be allocated for loan loss provision (Dahal, 2002).



Santosh Ranabhat, Raj Kumar Subedi︱ 49

Journal of Interdisciplinary Studies, December 2022, Vol. 11

The following research questions are formulated as per the statement of the problem. 
The study tends to find answer of these research questions:

• What is the knowledge about the provision of non-performing loan according to 
NRB directives among bank staffs?

• What is the current status of non-performing loan in Nepalese commercial banks? 
• What is difference in impact of non-performing loan on financial performance 

among joint and non-joint venture banks?
• Is there any relationship exists between macroeconomic variables with non-

performing loan and financial performance?

Literature Review

Louzis et al. (2012) analyzed the macroeconomic and bank specific determinants of 
non-performing loans in the banking sector of Greece using quarterly data of 2003- 2009. 
In this study the macroeconomic variables, specifically the real GDP growth rate, the 
unemployment rate, the lending rates and public debt were considered as the explanatory 
variable to effect on the level of NPLs. In case of banks specific variables performance 
(measured by ROE), efficiency and category of loan were the major explanatory variables to 
affect non-performing loan.

Bhattarai (2015) conducted a study on "Determinants of Non-performing Loan 
in Nepalese Commercial Banks". The non-performing loans of financial institutions are 
considered as a significant issue in context of Nepal for last few decades. The main aim 
to of this article is to identify the impact of macroeconomic variables and bank specific 
variables on the non-performing loan of the commercial banks in Nepal. The study found 
that macroeconomic variables such as the real effective exchange rate have significantly 
negative impact on non-performing loan. The impact of GDP growth rate was found to be 
insignificant in this study. One year lagged inflation rate has significant positive impact on 
non-performing loan. The banks which charge relatively higher real interest rate have higher 
non-performing loan.

Pokhrel (2016) studied "A study of Non-Performing Assets in development banks 
in Nepal (with reference to Kamana Bikash Bank Limited and City Development Bank 
Limited)". The main objective of the study is to find out portion of non-performing assets of 
selected development bank in their loan portfolio. The result of the study revealed that there 
is no alarming situation of NPA in the sampled banks till the date of study. Non-performing 
loan of KBB and CDB are also increasing trend. The trend of increment is fair for KBB but 
is rapid in CDB especially in the last F/Y of analysis.

Bhattarai (2018) research aims to investigating the "Effect of Non-performing loan on 
profitability of Nepalese commercial banks". The major objective of this study is to assess 
the impact of non-performing loan on profit of commercial banks. The study concluded that 
there is no relationship of ROA with NLTTLR, PLLCR and TLTTAR. There is no statistically 
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significant relationship of ROE with PLLCR and negative significant relationship of TLTTAR 
with PMR. It can be analyzing that though total loan portfolio increases.

Panta (2018) conducted a study on "Non-performing loans & bank profitability: study 
of joint venture banks in Nepal". The main objective of the study investigates the bank-
specific & macroeconomic determinants of non-performing loans as well as its impact on 
profitability. The study found the net interest margin has a positive and significant effect 
while the bank size has a negative and significant relationship. However, the macroeconomic 
variables do not relate. The increase in the non- performing loan erodes the interest income 
reducing the profitability and the asset size increases so do the bad management practices as 
there are huge operations to be handled by the bank, therefore hindering the profitability.

Sharma (2019) had conducted a thesis entitled on "Non-performing loan and its 
impact on performance of Nepal Bank Limited". The main objectives of his research were: to 
study the trend and composition of non-performing assets of the bank, to analysis the major 
profitability indicators of banks, to access the relationship between the profitability and the 
non-performing assets of the banks, to study the impact of non-performing assets in the profit 
of commercial banks and to provide appropriate suggestions. The major findings were: the 
ratio of NPL and Loan and Advance is in decreasing trend, it revels the bank is going to 
control NPL ration continuously, the fluctuating trend of Net profit is too much bad signal. 
It seems that the bank is facing high operational loss. If the bank does not try to reduce the 
operational loss the bank will be failure in near future and trend analysis of total loan and 
advances, total assets and total deposit are increasing trend. Increasing trend of total loan 
and advance is good for banking sector. It will increase and investing this fund in productive 
sector.

Bismark (2021) conducted a study on "Non-Performing loans and bank's profitability: 
Empirical evidence from Ghana". The main purpose set for this investigation is to examine 
factors that affect Non-performing loans and profitability of Banks in Ghana. The study 
concludes that interest rate has a significant positive relation with NPL. Annual inflation has 
a significant and inverse relation with NPL. The researcher found that there is no significant 
relationship with NPL and Bank profitability (ROA & ROE). The analysis of the data also 
revealed that the NPLs of the studied banks have been enhancing and showing an increase in 
trend from 2010 to 2015.

Gurung (2021) conducted a study on "Impact of Non-Performing Assets on Profitability 
of Commercial Banks in Nepal". The main objective of this study is to examine the level 
of non-performing loan/assets and its impact on the profitability of selected sample banks. 
The study found that NPA has low level of positive correlation and negative impact with 
profitability variables. Loan loss provision was also found to have low positive correlation 
and negative impact on profitability variables.

Acharya (2022) investigated on "Impact of Non-Performing Assets on Profitability of 
Commercial Banks in Nepal". The main objective of the study is to assess the non- performing 
assets of the sample commercial banks in their profitability. Increasing NPA has now become 
the major issue for every commercial bank. Every bank now has put the NPA management 
under the top priority and is functioning to reduce the major part of it from the assets side of 
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their balance sheet. The major conclusion of this study is that there is no significant impact 
of non-performing assets on the profitability of sample banks. This study also concludes that 
all the sample banks are maintaining the NPA ratio below five percent which may be due to 
stringent policy of regulatory body and prudent credit risk management of sample banks. On 
the basis of the study, net profit of BOK is comparatively better than other sampled banks 
and NABIL is capable of maintaining low level of NPL and higher ROA, ROE than other 
sampled banks which ensures for better and prudent management of NABIL.

Bhusal (2022) conducted research paper on "Impact of Macroeconomic and firm 
specific variables on profitability of Nepalese commercial banks". The main purpose of this 
study is to analyze the effect of bank specific and macroeconomic variables bank performance. 
The study conclude that there is a significant impact of bank size on bank profitability in the 
ROE and ROA but insignificant in the NIM regression analysis and Non-performing loans 
has significant impact on bank's profitability in ROE, ROA and NIM regression. In this study 
there is a significant impact of leverage on bank's profitability and inflation in the regression 
analysis of ROE, ROA and insignificant impact in the regression analysis of NIM. In this 
research there is significant impact of GDP on banks profitability in ROE regression analysis 
but ROA and NIM has insignificant in regression analysis and significant impact of interest 
rate on profitability in ROE, ROA and NIM regression.

Methodology

Research methodology refers to the various sequential steps to adopt by a researcher 
in studying a problem with certain objective. 
Research Design

This research would follow both descriptive and causal comparative research design.
Population and Sample and Sampling Design

Convenience sampling was used to select the commercial banks located in Pokhara 
valley for collecting the primary data of 80 respondents. For selecting the sample banks, 
stratified simple random sampling was used to select 10 commercial banks (three joint 
venture and seven non joint venture banks) out of total population of 27 commercial banks 
for a time period of 2073/74 to 2077/78 for collecting secondary data. In this study, the total 
commercial banks were divided into two groups namely joint venture bank and non-joint 
venture banks and name is drawn alphabetically.
Nature and Sources of Data, and the Instrument of Data Collection

Quantitative nature of data was used in this study. Primary and secondary sources of 
data were used in this study. For collecting primary data, the questionnaire survey has been 
conducted to record the perceptions and opinion of respondents regarding knowledge about 
the provision of non-performing loan. The secondary data are taken from the annual reports 
of respective banks in order to analyze the financial performance (ROA, ROE and CAR) 
and NPL ratios. Data of independent variables GDP growth, inflation and interest rate was 
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obtained from economic survey of study period. For collection of primary data, a structured 
questionnaire is utilized as instrument consisting of yes/no questions and multiple choice 
questions.

Methods of Analysis

The data collected were analyzed through different software's like SPSS, MS-Excel. 
Under descriptive statistic; mean, standard deviation, maximum and minimum values of the 
variables under study were calculated. For measuring the relationship between variables 
correlation analysis and multiple regression analysis has been used. 
Figure 1
Research Framework

Non-Performing loan

Macroeconomic Variable

GDP growth

Inflation

Interest rate

Financial Performance

Return on Assets

Return on Equity

Capital Adequacy Ratio

Results

Respondents' Profile
The respondents profile along with their personal characteristics is presented in 

following section.
Table 1
Respondents Profile

Respondents' Profile Number Percentage
Position of Employees
Entry level 5 6.25
Assistant 29 36.25
Officer 46 57.5
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Total 80 100
Gender
Male 43 53.75
Female 37 46.25
Total 80 100
Age
Below 20 5 6.25
20-30 38 47.5
30-40 28 35
40 and above 9 11.25
Total 80 100
Bank Type 
Joint venture Bank 36 45
Non joint venture Bank 44 55
Total 80 100

Source: Field Survey, 2022
Table 2
Determinants of Non-Performing Loan of Commercial Banks

Statements Strongly 
Agree

Agree Neutral Disagree Strongly 
Disagree

N (%)

Is the provision of present 
NRB directives sufficient 
to loan classification?

38

47.5%

27

33.75%

9

11.25%

4

5%

2

2.5%

80

100%

Do you think that macro-
economic variables of 
non-performing loan 
affect the financial 
performance?

54

67.5%

23

28.75%

3

3.75%

0

0%

0

0%

80

100%

Source: Field Survey, 2022
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Table 3
Respondent's Perception on Non-Performing Loan

Statements Yes No No Idea N (%)

Do you have any knowledge about the 
provision of non-performing loan according to 
NRB directives?

73

91.25%

5

6.25%

2

2.5%

80

100%
Do you have any idea about the percentage of 
NPLs in relation to total overdue of the bank at 
the corporate level?

68

85%

6

7.5%

6

7.5%

80

100%

Do you think that the effective NPL mechanism 
is linked towards the better performance of 
banks in Nepal? 

75

93.75%

3

3.75%

2

2.5%

80

100%

Do you think that the provision regarding 
restructuring and rescheduling of loan is 
effective for loan recovery?

65
81.25%

11
13.75%

4
5%

80
100%

Source: Field Survey, 2022
Table 4
Areas for making loan accounts less Non-Performing

Options No. of Responses Percent (%)
Selection of activity 19 23.75
Documentation 17 21.25
Monitoring 23 28.75
Study of inspection data 16 20
Any other method of reducing NPLs 5 6.25

Total 80 100

Source: Field Survey, 2022
Table 5
The main reasons of NPLs

Options No. of Responses Percent (%)
Diversification of Funds  26 32.5
Lack of supervision 28 35
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Mismanagement 14 17.5
Lack of follower 5 6.25
Problem in marketing 2 2.5
Any other reason 5 6.25
Total 80 100

Source: Field Survey, 2022
Table 6
Methods for reduction of NPLs

Options No. of Responses Percent (%)
By compromise/settlement 24 30
By initiation of legal action 24 30
By claiming for Collateral 7 8.75
By collective Bankers effort 25 31.25
Total 80 100

Source: Field Survey, 2022
Table 7
Methods of preventing loan from becoming NPLs

Options No. of Responses Percent (%)
Watching pre-sanction appraisal 2 2.5
Credit policy 3 3.75
Risk Perception 5 6.25
Post sanction monitory 4 5
Periodical Review 3 3.75
Examination of financial statement 2 2.5
All of the above 61 76.25
Total 80 100

Source: Field Survey, 2022
Table 8
More affected loan by Covid-19

Options No. of Responses Percent (%)
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Business Loan 35 43.75
Hire purchase Loan 4 5
Home Loan 2 2.5
Agriculture Loan 2 2.5
All of the above 36 45
Any other 1 1.25
Total 80 100

Source: Field Survey, 2022

Table 9
Descriptive Statistics of variables of NJV and JV Banks

Variables NJV Banks
Min.     Max.       Mean     S.D.

JV Banks
Min.    Max.       Mean      S.D.

ROA 0.01 2.78 1.30 0.57 0.89 2.69 1.77 0.48
ROE 4.94 22.73 1.28 4.99 8.56 22.41 1.50 3.82
CAR 11.16 20.32 1.395 2.378 12.48 15.75 13.836 1.10
NPL 0.06 4.55 1.74 1.235 0.12 2.68 0.879 0.77

Variables Min Max Mean S.D.

GDP growth -2.1 8.6 4.86 4.24
Inflation 4.2 6.2 4.78 0.80

Interest rate 8.43 12.20 10.97 1.55

Source: Output of SPSS, 2022
Table 10
Individual Bank Mean NPL

S.N. Banks Average NPL

1 Citizens Bank International Limited 1.58

2 Civil Bank Limited 2.37

3 Global IME Bank Limited 1.22

4 Machhapuchchhre Bank Limited 0.47
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5 Prabhu Bank Limited 3.42

6 Nepal Bank Limited 2.77

7 NIC Asia Bank Limited 0.43

8 Nabil Bank Limited 0.78

9 NMB Bank Limited 1.67

10 Everest Bank Limited 0.19

Source: Output of SPSS, 2022
Table 11
Pearson Correlation Analysis (N=35) for NJV Banks

Variable
ROA ROE CAR NPL GDP growth Inflation

Interest 
rate

ROA 1 0.317 -0.260 -0.071 0.357* -0.236 0.306
ROE 0.317 1 -0.168 -0.250 0.358* -0.230 0.181
CAR -0.260 -.168 1 0.105 0.074 -0.007 0.105
NPL -0.071 -0.250 0.105 1 0.112 -0.028 0.157
G D P 
growth 0.357* 0.358* 0.074 0.112 1 -0.935** 0.395*

Inflation -0.236 -0.230 -0.007 -0.028 -0.935** 1 -0.148
I n t e r e s t 
Rate 0.306 0.181 0.105 0.157 0.395* -0.148 1

**Correlation is Significant at 1% level of significance; *Correlation is Significant at 5% 
level of significance. 

Source: Output of SPSS, 2022
Table 12
Pearson Correlation Analysis (N=15) for JV Banks

Variable ROA ROE CAR NPL GDP growth Inflation Interest rate
ROA 1 0.963** -0.213 -0.307 0.637* -0.480 0.634*

ROE 0.963** 1 -0.353 -0.346 0.613* -0.449 0.524*

CAR -0.213 -0.353 1 0.409 0.051 -0.029 0.217
NPL -0.307 -0.346 0.409 1 -0.301 0.286 -0.268
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G D P 
growth 0.637* 0.613* 0.051 -0.301 1 -0.935** 0.395

Inflation -0.480 -0.449 -0.029 0.286 -0.935** 1 -0.148
Interest rate 0.634* 0.524* 0.217 -0.268 0.395 -0.148 1

**Correlation is Significant at 1% level of significance; *Correlation is Significant at 5% 
level of significance.

Source: Output of SPSS, 2022
Table 13
Estimated Relationship between NPL, Macroeconomic Variables and ROA

NJV Banks JV Banks
Coefficient t value Sig. Coefficient t value Sig.

Constant -2.850 -1.302 0.203 -0.858 -0.370 0.719
NPL -0.084 -1.110 0.276 -0.043 -0.308 0.764
GDP growth 0.188*** 1.886 0.069 0.091 0.856 0.412
Inflation 0.735 1.510 0.141 0.179 0.344 0.738
Interest rate -0.011 -0.116 0.908 0.125 1.183 0.264
R2 0.236 0.421
Adjusted R2 0.134 0.586
F 2.32 0.80 3.543 0.48
**Significant at 5% level of significance; *** Significant at 10% level of significance. 

Source: Output of SPSS, 2022
Table 14
Estimated Relationship between NPL, Macroeconomic Variables and ROE

NJV Banks JV Banks
Coefficient t value Sig. Coefficient t value Sig.

Constant -38.706** -2.282 0.030 -13.982 -0.726 0.485
NPL -1.555** -2.640 0.013 -0.839 -0.724 0.486
GDP growth 2.715** 3.508 0.001 1.308 1.488 0.168
Inflation 11.354** 3.011 0.005 4.438 1.024 0.330
Interest rate -1.198 -1.614 0.117 0.204 0.232 0.821
R2 0.401 0.533
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Adjusted R2 0.321 0.347
F 5.024 0.003 2.857 0.81
**Significant at 5% level of significance; *** Significant at 10% level of significance.

Source: Output of SPSS, 2022
Table 15
Estimated Relationship between NPL, Macroeconomic Variables and CAR

NJV Banks JV Banks
Coefficient t value Sig. Coefficient t value Sig.

Constant 4.027 0.394 0.696 15.543** 2.333 0.042
NPL 0.118 0.331 0.743 0.807*** 2.014 0.072
GDP growth 0.400 0.857 0.398 -0.224 -0.736 0.479
Inflation 1.912 0.841 0.407 -1.259 -0.840 0.421
Interest rate -0.123 -0.276 0.784 0.427 1.404 0.191
R2 0.043 0.334
Adjusted R2 -0.085 0.068
F 0.334 0.853 1.255 0.349
**Significant at 5% level of significance; *** Significant at 10% level of significance.

Source: Output of SPSS, 2022

Discussion

The study provides findings on the impact of non-performing loan on financial 
performance of commercial banks in Nepal. The study also examined NPL, GDP growth, 
inflation and interest rate as independent variables whereas dependent variables are ROA, 
ROE and CAR were measures financial variables. The analysis of the primary and the 
secondary data shows the findings with regard to the effect of nonperforming loan structure 
on performance of banks. The first objective is to analyze the knowledge about the provision 
of non-performing loan according to NRB directives among bank staffs. The study reveals 
that the 91.25% of respondent's have knowledge about the provision of non-performing loan 
according to NRB directives. The result also reveals majority of respondent are agreed that 
the NPL has direct impact on financial performance of banks. Most of the respondent agreed 
lack of supervision and diversification of fund are the main reason of non-performing loan. 
The results are contradicted with Baral (2013) found that management inefficiency is one of 
major cause behind high level of NPL of commercial banks and no banks have been follow 
NRB directives regarding loan loss provision.
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The second objective is to assess the current status of non-performing loan in Nepalese 
commercial banks. In the analysis of NJV and JV banks, JV banks have better mean ROA, 
ROE, CAR and NPL position that of NJV banks which shows better financial performance of 
JV banks.NPL of JV banks is lower than that of NJV banks. The JV and NJV banks in Nepal 
maintained below 5% the ratio of NPLs during the study period. The results are support by 
Acharya (2022) & Dhungana (2019) also concludes that all the sample banks are maintaining 
the NPA ratio below five percent and NABIL bank is capable of maintaining low level of 
NPL and higher ROA, ROE than other sampled banks which ensures for better and prudent 
management of NABIL.

The third objective is to compare the impact of non-performing loan on financial 
performance among joint and non-joint venture banks.GDP growth has positive and 
significant relationship with ROA. ROA has no significant relationship with NPL, inflation 
and interest rate for NJV banks.ROE has negative relationship with NPL and positive with 
GDP growth, inflation and interest. ROA & ROE of JV banks has no significant relationship 
with NPL, GDP growth, inflation and interest rate. The results are supported by Panta (2018) 
who found that the macroeconomic variables have no relation with ROA and ROE but result 
are contradicted with Bhusal (2022).

NPL has inverse but significant relationship with ROE and GDP growth, inflation has 
positive and significant relationship with ROE. The results are contradicted with Acharya 
(2022) & Bismark (2021) who found that NPL has no significant impact on profitability. ROE 
of NJV banks has no significant relationship with interest rate. For NJV banks NPL, GDP 
growth, inflation and interest rate has no relation with CAR. For JV banks, NPL has positive 
and significant relationship with CAR.CAR has insignificant and inverse relation with GDP 
growth, inflation but positive with interest rate.

The fourth objective of the study is to examine the relationship between macroeconomic 
variables with non-performing loan and financial performance. For NJV banks, the result 
shows that relationship of GDP growth and interest rate with NPL is positive but insignificant 
and the relationship of inflation with NPL is negative and insignificant.  The results are 
contradicted with Louzis et al. (2012) who found that GDP growth and interest affect 
NPL and the results are supported by Bhattarai (2015). ROA and ROE has positive and 
significant relationship with GDP growth and has positive but insignificant relationship with 
interest rate. Similarly, there is negative and insignificant relationship of ROE with inflation. 
Similarly, CAR is negatively and insignificantly correlative with inflation and it is positively 
but insignificantly related with GDP growth and interest rate. For JV banks, the result shows 
that the relationship of GDP growth and interest rate with NPL is negatively and inflation is 
positively related with NPL and relation is insignificant. There is negative and insignificant 
relationship of ROA with inflation but positive and significant relationship with GDP growth 
and interest rate. ROE is negatively and insignificantly correlated with inflation and it is 
positively and significantly correlated with GDP growth and interest rate. Likewise, CAR is 
positively related with GDP growth, interest rate and it is negatively related with inflation. 
However, the relationship is not significant.
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Summary

This study has been conducted with the objective to examine the impact of non-
performing loan and macro-economic variables on financial performance of commercial 
banks in Nepal. The study was based on the various literature review and theoretical review. 
The primary and secondary data have been used in this study. For collecting primary data, 
the questionnaire survey has been used and the secondary data taken from the annual reports 
of respective banks in order to analyze the financial performance (ROA, ROE and CAR). At 
present, 27 commercial banks have been operating in Nepal. They have been rendering high 
quality banking services to the people. 10 commercial banks (seven NJV banks and three JV 
banks) are selected under study and five year financial data of respective banks have been 
used for the study. Data of independent variables GDP growth, inflation and interest rate 
will be obtained from economic survey of study period. Descriptive statistic and inferential 
statistics will be used for measuring mean, S.D, correlation analysis, multiple regression 
analysis.

The major findings of this study have been summarized in below:
From the analysis of primary data, 47.5% of respondents strongly agree that the 

provision of present NRB directives sufficient to loan classification, 33.75% of respondents 
agree, 11.25% of respondents neutral, 5% of respondents disagree and 2.5% of respondents 
is strongly disagree with the statement. Likewise, 67.5% respondents strongly agree that the 
macro economic variables of non-performing loan affect the financial performance, 28.75% 
respondents agree and 3.75% respondents with the statement.

Out of total respondents, 91.25% of respondents have knowledge about the provision 
of non-performing loan according to NRB directives, 6.25% and 2.5% respondents have no 
idea about the provision of non-performing loan.

Similarly, 85% of respondents have idea about the percentage of NPLs in relation to 
total overdue of the bank at the corporate level.

Likewise, 93.75%of respondents show that the effective NPL mechanism is linked 
towards the better performance of banks in Nepal.

Out of total respondents, 81.25% of respondents reveal that the provision regarding 
restructuring and rescheduling of loan is effective for loan recovery and five percent 
respondents have no idea about restructuring and rescheduling of loan.

Similarly, 23.75% of respondent's prefer selection of activity, 21.25% respondents 
prefer documentation, and 28.75% respondents prefer Monitoring, 20% respondents prefer 
study of inspection data and 6.25% select the any other method of reducing NPLs.

The main reason of NPLs, 32.5% of respondent's prefer diversification of funds, 35% 
respondents prefer lack of supervision.

The methods for reduction of NPLs, 30% of respondents prefer compromise/settlement 
and initiation of legal action respectively and 31.25% of respondents prefer collective banker 
effort methods for reduction of NPLs.
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Likewise, 76.25% majority respondents prefer select watching pre-sanction appraisal, 
credit policy, risk perception, post sanction monitory, periodical review and examination of 
financial statement option for preventing loan becoming NPLs.

Likewise, majority of respondents i.e. 45% agreed that the Covid-19 is more affect 
business loan, hire purchase loan, home loan and agriculture loan.

In descriptive statistics, the ROA has an average mean of 1.30 percent and 1.77 percent 
for NJV and JV banks respectively. It shows that mean ROA of JV banks is greater than that 
of NJV banks. The result of SD shows that NJV banks have greater deviation in their ROA 
from mean. The mean ROE of 1.28 percent for NJV banks and for JV banks is 1.50 percent. 
On average, ROE of JV banks is higher than that of NJV banks. This implies that JV banks 
in Nepal have relatively good performance in terms of ROE. The CAR has an average mean 
of 1.395 percent for NJV banks and has 13.836 percent for JV banks.

The NPL has an average mean of 1.74 percent and 0.879 percent for NJV and JV 
banks respectively. NPL of JV banks is lower than that of NJV banks. However, this result 
shows that all the sample banks are maintaining the NPL ratio below 5% which may be due 
to stringent policy of regulatory body and prudent credit risk management of sample banks. 
Likewise, macroeconomic variable GDP growth has an average mean 4.86 percent which 
ranges from minimum of -2.1 percent to maximum 8.6 percent and SD are 4.24. The GDP is 
negative in FY 2076/77. Inflation raises maximum to 6.2 percent and fall to 4.2 percent with 
mean 4.78 percent and SD is 0.80 percent. The average interest rate is 10.97 percent ranging 
from minimum value of 8.43 percent to maximum 12.2 percent and S.D is 1.55.

Prabhu bank limited has the highest value of NPL which is 3.42 percent followed by 
Nepal bank limited (2.77 percent) and the lowest value is 0.19 percent which is of Everest 
bank limited. It shows that Everest Bank Limited is able to recover most of disbursed loan 
among other banks.

The correlation analysis shows, for NJV banks, ROA& ROE is negatively and 
insignificantly correlated with NPL and inflation. ROA& ROE has positive and significant 
relationship with GDP growth and has positive but insignificant relationship with interest 
rate. Further, CAR is negatively related with inflation and it is positively related with NPL, 
GDP growth and interest rate and relation is insignificant. NPL is positively related with GDP 
growth and interest rate and it is negatively related with inflation but relation is insignificantly.

For JV banks, there is negative and insignificant relationship of ROA with NPL and 
inflation but positive and significant relationship with GDP growth and interest rate. ROE 
is negatively and insignificantly correlated with NPL and inflation and it is positively and 
significantly correlated with GDP growth and interest rate. Similarly, CAR is positively 
related with NPL, GDP growth, interest rate and it is negatively related with inflation. 
However, the relationship is not significant. NPL is positively related with inflation and it is 
negatively related with GDP growth, and interest rate but relation is insignificantly.

In regression analysis shows, for NJV banks, the figure of t test reported that, GDP 
growth has positive and significant relationship with ROA at 10% level of significance. 
However, t test is insignificant for other remaining variables NPL, inflation and interest rate. 
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ROA has no significant relationship with NPL, inflation and interest rate for NJV banks. R2 
of 0.236 indicates that variation in the value of ROA is affected by only 23.6% and remaining 
percent of variation in ROA is cause by other factors other than independent variables.

The figure of t test reported that, ROA has negative relationship with NPL and positive 
with GDP growth, inflation and interest. ROA of JV banks has no significant relationship 
with NPL, GDP growth, inflation and interest rate. R2 of 0.421 indicates that variation in the 
value of ROA is affected by only 42.1% and 57.9% of variation in ROA is cause by other 
factors other than independent variables. The f statistic shows that the relationship between 
NPL, macroeconomic variables and ROA for JV and NJV bank is insignificant it means the 
data is not fit.

The figure of t test reported that, NPL has inverse but significant relationship with 
ROE. GDP growth and inflation have positive and significant relationship with ROE at five 
percent level of significance. Thus, alternative hypothesis is accepted. ROE of NJV banks 
has no significant relationship with interest rate. R2 of 0.401 indicates that variation in the 
value of ROE is affected by only 40.1% and remaining percent of variation in ROE is cause 
by other factors other than independent variables.

Similarly, for JV banks, the regression analysis reported that, ROE has negative and 
insignificant relationship with NPL and positive but insignificant with GDP growth, inflation 
and interest rate. R2 of 0.533 indicates that variation in the value of ROE is affected by 
only 53.3% and remaining percent of variation in ROE is cause by other factors other than 
independent variables. The f statistic shows that the relationship between NPL, macroeconomic 
variables and ROE for NJV is significant it means the data is fit. For JV bank, f statistic shows 
the relationship of dependent and independent variable is insignificant.

In multiple regression model The figure of t test reported that, NPL, GDP growth, 
inflation has positive relation with CAR and interest has negative relation with CAR. T-test 
for all the experimental variables under study is insignificant. R2 of 0.043 indicates that 
variation in the value of CAR is affected by only 4.3% and remaining percent of variation in 
CAR is cause by other factors other than independent variables.

Similarly, the regression coefficient of the figure of t test reported that, NPL has 
positive and significant relationship with CAR at 10% level of significance. Thus, alternative 
hypothesis is accepted. However, t test shows that insignificant and inverse relation with 
GDP growth, inflation but positive with interest rate. Thus, null hypothesis is accepted. R2 of 
0.334 indicates that variation in the value of CAR is affected by only 33.4% and remaining 
percent of variation in CAR is cause by other factors other than independent variables. The f 
statistic shows that the relationship between NPL, macroeconomic variables and CAR for JV 
and NJV bank is insignificant it means the data is not fit.

Conclusion

The study attempts to examine the impact of non-performing loan on financial 
performance of Nepalese commercial banks. The primary data analysis concluded that the 
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knowledge about the provision of non-performing loan according to NRB directives among 
bank staffs. Majority of bank staffs have knowledge about the provision of non-performing 
loan. The questionnaire survey among bank shows employee's majority of respondents 
strongly agrees and agrees with the statement macro-economic variables of non-performing 
loan affect the financial performance.

Everest Bank Limited has the lowest value of average NPL which shows that the bank 
is able to recover most of disbursed loan among other banks. In correlation analysis, the 
finding from secondary data shows relationship between ROA, ROE and CAR with NPL is 
negative and insignificant. The relationship between macro-economic variables with NPL is 
insignificant for JV and NJV banks. There is no relationship between financial performance 
variables and inflation for both type banks. The relationship between ROA and ROE with 
GDP growth and interest rate is positive and significant for JV banks. The positive effect 
of GDP growth and interest rate on profitability indicates that increase in GDP growth and 
interest rate ultimately increases financial performance of JV banks.

The result form regression analysis reveals that relationship between NPL with ROE 
is negative and significant for NJV bank which implies that increase in NPL decreases ROE. 
Similarly, NPL has significant relationship with CAR for JV banks.

Implications

The study has done to find out the impact of non-performing loan on financial 
performance of Nepalese commercial banks. The results derived from this study are significant 
to shareholders, board of directors, government, general public and many others. Thus, based 
on the findings and results obtained from this study, following implications are presented:

• The negative coefficient of NPL ratio with bank performance indicates that there 
is higher level of loan loss provision charged against profit and eventually leads 
to reduce bank performance (ROA and ROE). Thus, Nepalese commercial banks 
should strictly follow the prevailing NRB directives as well as Basel II accord 
while managing credit risk.

• This study also helpful to policymakers who need to think about monitoring role of 
NPL and macroeconomic variables on financial performance in Nepalese banking 
context.

• The policy makers also need to be careful while taking credit decision.
• This study helps the future researchers as the existing literature on impact of non-

performing loan on financial performance to extend with new data, huge sample 
and other variables of NPL.

• This study also helps to the commercial banks of Nepal while making decision and 
policy about non-performing loan and helps to know the most affecting variables 
of NPL on financial performance.

• In addition, another area of research could be the inclusion of developing banks, 
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finance companies, microfinance and cooperative banks which are successfully 
operating in Nepalese market.
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Capitalism and Marriage Practices- A case study of Pokhara 
Metropolitan City
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Abstract

For the most of human history, the family was primarily concerned with producing 
economic output. Families were built around production, thus choosing a spouse depended 
on how effectively one could both produce, including having more kids to supply the labor 
for farm or small business needed. Women and men were "yoke mates," as Stephanie 
Coontz, the family historian, put it. Marriages were about the ties of what economists call 
“complementary productive human capital.” The rise of industrial system led to an increase 
in the amount of work performed outside of the home where people made bundle of social 
relationships. This all phenomenon results changes in marriage practice and love marriage 
becomes dominant features of capitalism where husband-wife relationship resolved around 
similar interests and consumption habits for rising the prosperity and easiness of life.

This paper examines the changing trends of marriage in capitalistic society and the 
factors affecting the selection of mate by arguing that selecting mate is not a personal decision 
but its outcome of particular form of society type and nature. The evidences presented here 
use data from both secondary literature and primary sources. The primary data have been 
purposively selected using case study methods on Pokhara Metropolitan city. Particular 
attention is paid to the transformation of marriage practices in city area with the rise of 
capitalism. The results indicate that the marriage institution have been changing rapidly 
than ever before with the rapid expansion of market economy, migration, education and 
communication which is directly or indirectly related to the personal decision of individuals 
mate selection process. The study also provides a more nuanced understanding of the 
involvement of men and women in decision making process for the selection of mate despite 
their caste and class.

Keywords: Marriage, Capitalism, Decision making power, Relationship

Introduction

Marriage as an institution practice everywhere in different forms the institution of 
marriage has long history of transformation and development. The institution of marriage has 
crucial role for development and well-functioning of society. Marriage institution was begun 
when people started to live in group, and it is root of family formation. Morgan believed 
that the first form of family- The Consanguine family- was started when the marriage group 
are separated according to generation, all the grandfather and grandmother within the limits 
of the family are all husband and wives of one another it applies to father and mother and 
grandchildren also, such a family had consisted of the descendent of single pair (Morgan, 
2021). Traditional societies practice different forms of marriage such as forced marriage, 
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endogamy-endogamy marriage but now love between man and women as the basis of marriage 
is a central feature of modern societies. Such love is powerful cultural component with large 
implication both societies themselves and the civilization they are affecting (Macfarlane, 
1986). 

The Study of marriage forms and nature, social norms and values regarding marriage, 
its impact in individual and society is the passion of social or behavioral scientist such 
as anthropologist, economist, psychologist, political scientist and obviously sociologist.  
Sociologist mostly concern with social change whereas they focus on change in human 
interaction and relationship that transform cultural and social institution and within 
institution practice. They wanted to dig out why and how social change is occurring and 
what is happening in social institutions. Mills believe that sociologist can understand and 
analyze these changes in social institution based on historical developments of society, nature 
of society, individua and role of global forces to shape these social changes (Mill 1959). The 
changing practice of marriage needs to be studied for understanding the social change. 

The essential thing about marriage is that it is a stable relationship in which a man and 
women are socially permitted, without loss of standing in the community to have children. 
Marriage is a social union or a legal contract between people that creates kinship. The 
institution of marriage in which interpersonal relationship; generally intimate and physical 
are acknowledged in a different of ways depending on the culture or subculture in which 
it is found, and it is durable connection between male and female Westermark, 1921). The 
reason behind marriage is different such as legality of children, emotional support, economic, 
spiritual and religious propose. Nowadays the concept of marriage between heterosexual 
group also changes and some countries constitutionally accept homosexual marriage which 
challenge the traditional definition of marriage. 

A Society is a system of interlocking groups well integrated through institutionalized 
patterns. One of the most important structural systems of every society is its kinship system 
made up in part by marriage. Marriage as an institution develops to fulfill the human needs 
in society. It helps to fulfill biological and psychological needs of human being. Malinowski 
believed that culture is always instrumented to satisfy organic need. Therefore he had to 
bridge the gap between the concept of biologically basic needs of the organism and the facts 
of culturally organized behaviors (Malinowski, 1939). He strongly argued that the institution 
of marriage is developed by man for fulfill their basic needs of reproduction. 

The belief, ideas and practices of marriage system differ by nature of society, religion, 
culture, ethnic and kinship norms and values of group people belonging to. I have observed 
different forms of marriage specially in western part of Nepal namely arrange marriage 
and love marriage, both are dominant practice. The number of arrange marriage decreasing 
gradually and love marriage became popular among young. Why people are motivated to 
get love marriage, on which circumstance people are encouraged to get love marriage. Love 
marriage is not independent or a unique feature of society it also relates with democracy, 
individuals’ freedom or pathways towards freedom, level of education, occupation and other 
individual and social feature. In general people thought that love is a complete emotional or 
expressive which do not care about other boundaries such as caste, religion, class, kinship but 
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in contrast people preference of partner mostly belong from acceptable caste group, religion, 
class. On the other hand our parents and grandparents also have a heart and may have feeling 
like today’s young generation but rarely got love marriage. 

In order to understand the reason behind the practice of love and marriage I have 
focused on some questions and find out the answer of these questions
1. What are the key factors of choosing own mate and get marriage?
2. How the expansion of capitalism or nature of society determines the nature of marriage 

practice in society? 
The basic method of data collection for this study was based on the case studies and 

interview for interview I used particularly key informant interview, unstructured interview. 
For key informants interview I was interviewed with some selected people particularly with 
the elderly people and their experience also provide the guideline for research. I used to 
collect case study of people who participate in love marriage. I had spent adequate time 
and attention to the respondent for case study which provided me the opportunity to make 
a friendly relationship with them and gather reliable information. Furthermore, I had used 
life history method to gather background information of respondent by using their own 
word. Life histories consist of biographical material assembled about individual-usually as 
recalled by the individual themselves. Over procedure of research don’t usually yield as 
much information as the life histories methods does about the development of beliefs and 
attitudes over time. Life histories methods does about the development of belies and attitudes 
over time. Life histories studies rarely rely wholly on people’s memories, however, normally 
sources such as letters, contemporary reports and newspaper descriptions are used to expand 
and check the validity of the information individual provide (Giddens, 2009).

Conceptual Framework

Sociology of Family, a new branch of sociology, has stressed the changing patterns 
of social institutions like family, marriage kinship etc. in the changing context of society. 
Marriage system are very important subject matter to be studied in the discipline of sociology. 
Every society accepts and supports marriage institutions strongly. In the society marriage is 
seen as a source of support, entertainments and satisfaction to all married couples (Acharya 
2001). Marriage is also a source of legitimacy to reproduction of children in society, and it 
has importance in economy or livelihoods of people. However, there is difference practice of 
marriage system exist in the society. In arranged marriage parents and kinship member choose 
partners for their adult or parents take decision. The partner chooses from their interest group 
mostly from selected caste, religion, class and so on. On the other hand, love marriage is a 
system of marriage where a boy or girl can take decision for to whom they get married or not. 

Capitalism is a unique nature of society or a mode of production with specific feature 
such as individualism, production for market, motive to make a profit, cycle of investment 
leads to industrialization, urbanization, advancement of technology and global village. 
Where people normally make people separate from family not only in terms of indigenous 
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or familial occupation, or their ancestral property but also physically and emotionally. In 
the process of job and education people are migrated from one place to another place, they 
left their birthplace in the process of his/her work or for good opportunities.  Their family, 
kinship, religious, caste, ethnic, social boundaries became week, and they have new friend or 
co-worker, began to earn or economically independent which give them freedom to choose 
partner, take own decision. In capitalism people who are separated from family by physical 
and emotional, not sustain from ancestor property, not to claim or unable to claim ancestor 
property, separate occupation and lifestyle form family. Probably never return ‘home’ in 
future, individual freedom, educated about independent and self-responsible person is 
generally make self-decision about choice of marriage. Love marriage is that marriage system 
for those individual who is free, independent, and self-responsible (Mishra 2006). 

Factor affecting the marriage practice in capitalism.

Education 
One of the major variable or quality of respondent directly related to the decision of 

marriage and specific feature of capitalistic society is education especially mass education, 
where pupil united on formal setting for achieving common goal of prosperity and change. 
Education plays a significant role in changing the social relationship, enlighten the people 
or able to find cause effect relationship of every social phenomenon and lead a social 
institutional transformation. On the other hand, capitalism is a specific historical period 
where individualism reached in peck, so that people often think and educated to think about 
their individual own prosperity and happiness rather than familial, kin group, caste group 
prestige and values. 

In capitalist society education is major weapon of winner that’s why every individual 
seek for proper education opportunities and migrated from here and there. In my field 
Pokhara most of the respondent are at first migrated from rural to urban and neighbor district 
to relatively developed city Pokhara where higher education institution is access.  They 
started to live there either in a room or in a hostel for their future education. During that 
time, they have new friendship circle and co-workers to whom they became interested. In 
such educational institutions have similarity of age group, goal and target but different caste, 
religion, gender, ethnicity, social background, class which is not clearly shown. 

The place where I conducted research is a core for education in western region where 
the higher education is available and people from countryside immigrated for education 
purpose. One of my respondents Mr Deepak who is 38 years old belong from Syanza district. 
He came to Pokhara before fifteen years after finished his secondary level. Then he joins 
Prithivi Narayan Collage and finished his bachelor’s degree in physics. He meets a girl in 
collage annual function and became close friends. Their friendship gradually changes into 
love than got marriage. His wife belongs from so called higher cast, and urban area but both 
of they are not more concern about their social stratification because they have had a hope 
to cope with situation and live their life without support from their families. After getting 
marriage they started to live in rented room together and both are found a job and live a 
normal life and self-sustain. 
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Migration
Migration is a process of movement from where one people can move from one place 

to another place permanently or temporally. This is because people always look forward 
for gaining any opportunities and facilities to make their life easier and speedy. Mainly in 
capitalistic nature of society the growth of migration trend has increased rapidly than ever 
before. In the context of Nepal people are involved in both internal and external migration. 
But in this research includes internal migrant respondent only. Most of the respondents 
migrate for tow reason, firstly for searching of employment opportunities, secondly for better 
education which enable them to show the pathways to prosperity. For instance, my respondent 
of as 31 came for Argakachi, had hoped that they would be able to get job in daytime in 
Pokahra and able to continue their education in the morning sift. If they had had a job, it 
would be easier for him to continue education. Mr Bhushal a hardworking man migrated 
from rural area in the process of searching for education and occupation meet a life partner in 
this process and share their feeling and thought to forget their loneliness as both are far from 
their family. Mostly in city, where the gathering of migrated have less kinship relationship 
in addition with the word of professor Chaitanya Mishra “For sustain between unidentified 
and surface identify people, decrease the pressure of competition and for decrease the long 
alienation love and love marriage became a highway in capitalism” (Misra, 2002). Therefore, 
the migration has a dominant role for sustaining capitalism and influencing the changing of 
marriage practices. 

1. Globalization and marriage practice
The idea that we all now live in a global economy based on global market providing 

goods and services across the world is now commonplace. Moreover, Macshall McCludhani, 
concept of the ‘global village ‘in which we not only know what is happening on the other 
side of the world but can watch it life, as it happens is a reality. Through modern global 
communication, through the internet, people across the world can talk face to face, or at list 
monitor to monitor. The global world in now, all aspects of life, society and culture has been 
affected if not redefined by globalization. Even the political world is now a truly global one.” 
(Slatter, 2003). 

Now in the new era of technology people are dealing with the whole world from the 
small room as technology and communication makes the whole world into a single village. 
Nothing remains personal or the events happening in one parts of the world affect the whole 
world. For instance, the Ukraine Russia war affect the whole world. Another example of 
the incident of September 11 attack in America affect immigration and foreign labor policy 
which effect at the end the individual livelihood, social institution. 

Before the period of capitalism people used to live in a limited boundary. The nature of 
economy is subsistence economy where people mostly produced thing for their self-use and 
mostly production based on agriculture. They had connected only with their kinship network, 
neighbors village people because it was not possible to travels by foot for long distances. 

After the expansion of globalization along with development of transportation and 
technology people tend to expand their connectivity and network all over the world. They 
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started to travel different places for employment, business, education. On the other hand, 
people exchange their economy and labor with global markets while the cultural value and 
social beliefs also come with the economy. 

In the current situation each culture or group of people are separated from the global 
movement and exchange. Mostly the market culture impact on all the global. The expansion 
of capitalistic culture and individualism and concept of global citizenship beyond the local 
boundaries broaden the individual network and connectivity which is only possible through 
globalization. The boundary of society and family became weaker as people may not limited 
within a limited boundary of social relationship by maintaining their cast, religion, class, 
education, geographical area and so on. As in case of my respondent Mr. Shaha a boy of 
36 who passed his bachelor’s degree in computer science belong to the Tarai region get 
marriage with the young girl from Kavre district which is one of the mountain regions of 
Nepal. Mr. Shaha lived in abroad and Mr. Bhetwal studied in Kathmandu. At first both are 
connected through social media and later they got marriage and move to Pokhara. After few 
years of marriage their family also accept their relation. Their family also said that the effect 
of globalization and the awareness created in society after the expansion of communication, 
globalization and capitalism. 
2. Communication and changing marriage practices. 

Human relation became meaningful when the two men or women interact each other. 
Communication helps one to share their feeling, ideas, thoughts and many other things 
with each other. The development of technology provides us variant types of sources of 
communication such as telephone, Internet, cell phone and so on. Through the expansion 
of technological development people can easily tale and some closer with each other at 
any time. From Sociological perspective, interaction is one of the crucial aspects of social 
relationship which is possible through means of communication. Adding to this Sociologist 
William Kornblum write the important of interaction for social control and social progress as 
due to repeated interaction among individual and groups, families communities, corporation, 
armies, entire societies indeed all the social forms we can think of  interpersonal behaviors 
in which people communicate, give and talk, share, complete and so on. For exchange of 
goods, information, love and all the rest- that is , if there were no interaction among people- 
obviously there could be no social life( William, 2011). 

Thus, I can strongly argue that the increasing sources of communication and 
technological development also affects the social relation and the culture in which we brought 
on based on my informant information. This can be seen as in results of changing the trend 
of marriage practice in different parts of our country. Also in my field sites too I found the 
same impacts of communication on peoples life which determines their social relation that 
they establish with their parent after they select their mate. For instance, in my case of Mrs. 
Thapa she was university student lived in urban area meet with her partner in the Facebook 
and continuously connected through Facebook later then they are come into conclusion and 
get married. Thus, the development of communication is success to change the perception of 
the people about the caste system, and to think outside of their world. The increasing trend of 
the watching television and listening to the radio, using social media aware people there Is a 
world beyond their boundaries and motivate to choose their partner freely. 
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Conclusion

Generally, marriage is seeming to be a union between two opposite sexes. It is an 
universal institution exist all over the world however its forms and practices are differ 
from society to society, cultural to culture. On the other hand capitalism also speared all 
over the world in different forms and nature. Moreover, the effect of capitalism or level 
of impact correspondingly differ by one place to another place based on their access to 
global connectivity, uses of technology and communication, internal and external mobility, 
impact of mass education and changing nature of economy. Mostly adult who have access 
to education and other social opportunities are less likely to engage in arrange marriage. 
People who had access to T.V viewing, listening and watching western media, and reading of 
magazines was seems to be a significant predictor of participation and choice in the selection 
of a marriage partner among Nepali resident, regardless of their cultural group membership 
(Lloyd,2006;340). The expansion of capitalism and its impact on social institutions such as 
education, marriage, media, market, economic organization, business in Pokhara furthermore 
enhance high internal and external mobility, connection with the global world and people 
and new dream  path and destiny  for adult. Such institutional change not only show the new 
dream but also detached from the kinship boundary, family, religious borderline, adopting 
new social and cultural norms and values which lead to changing new types of marriage 
particularly love marriage, which is a specific feature of capitalism. 
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;f/

;+;f/sf k|hftflGqs cfGbf]ngsf] kl/k|]Iodf g]kfnsf] k|hftflGqs cfGbf]ngsf] Oltxf; Tolt nfdf] 
kfOFb}g . jf:tjdf g]kfnsf] k|hftflGqs cfGbf]ngsf] z'?jft Pp6f kl/jf/sf] dgkl/tGq / hgtfkIfn] rfx]sf] 
lg0ff{os e"ldsf larsf] ;+3if{af6 ePsf] kfOG5 . sfnfGt/df d"No, dfGotf, cfbz{ Pjd\ ;}4flGts b[li6sf]0f 
;d]t ;dflxt eO{ o;n] ljlzi6tf k|fKt u¥of] . t;y{ g]kfnsf] k|hftflGqs cfGbf]ngsf] ljhf/f]k0f /f0ff zf;gsf] 
pQ/f4{df /f0ff lj/f]wL cfGbf]ngsf] ?kdf z'?jft eO{ o;n] ljleGg sfnv08df ljleGg :j?k kl/jt{g ub{} 
cGttM nf]stflGqs u0ftGq k|flKtsf] p2]Zodf uO{ 6'lËPsf] 5 . k[YjLgf/fo0f zfxn] /fi6« lgdf{0fdf ;fdfGo 
hgtfsf] ;xof]usf] dxTjnfO{ /fd|/L a'em]sf lyP . t;y{ k[YjLgf/fo0f zfxsf] cleofg ;fdfGo hgtfsf] ;xof]u, 
;xeflutf / ;dy{gdf cfwfl/t lyof] . h;n] :yfloTjsf] k|Tofe"lt u/fof] . t/ pgL kl5sf zf;sx?n] hgrfxgf, 
nf]s;Ddlt / hgtfsf] pk]Iff ubf{ g]kfnsf] /fhgLlt k|ltzf]w, abnfsf] efjgf, if8oGq, e|i6frf/ / cJoj:yfsf] 
s]Gb| aGg k'Uof] . nf]s;Ddlt / hgrfxgf cg';f/ ;+rfng x'g] zf;gJoj:yf PstlGqo, u'6ut, :jfy{af6 k|]l/t 
x'g yfNof] kmn:j?k hgtfn] cfkm\gf] xs :yfkgfy{ sfnqmd cg';f/ xltof/ aGb tyf xltof/ ljlxg cfGbf]ngsf] 
yfngL ug{'k¥of] . rGb| zdz]/sf] zf;gsfnaf6 z'? ePsf] k|hftflGqs cfGbf]ng lj=;+= @)^@.^#sf] nf]stflGqs–
u0ftGq :yfkgfsf] cj:yfdf cfO{ l:y/ ag]sf] 5 . h;nfO{  /fhg}lts ljZn]ifsx? k|hftflGqs cfGbf]ngsf] ;dfkg 
ljGb'sf] ?kdf kl/eflift ug{] ub{5g\ . jf:tjdf cfGbf]ng :yfoL k|s[ltsf] geO{ ultlzn :j?ksf] x'g] / ;dfhsf 
sltko cg'Ql/t ;jfnsf] xn k|fKt geO ;s]sf]n] cfGbf]ngsf] ;DefJotf cGTosf] ljZn]if0f eg] ug{ ;lsFb}g .

zAbs'l~hM k|hftGq, k|hftflGqs cfGbf]ng, /fhg}lts bnx?, ;z:q ;+3if{, nf]stGq, ;+ljwfg .

p2]Zo

-s_ g]kfnsf] k|hftflGqs cfGbf]ngsf] ljifodf ;+lIfKt hfgsf/L u/fpg' .
-v_ g]kfnsf] k|hftflGqs cfGbf]ngsf] ljZn]if0f ug{' .

zf]w k|Zg

-s_ g]kfnsf] k|hftflGqs cfGbf]ngsf] ;+lIfKt Oltxf; s] xf] <
-v_ g]kfnsf] k|hftflGqs cfGbf]ngsf] r/0fj4 Oltxf;nfO{ s;/L ljZn]if0f ug{ ;lsG5 <

ljlw

k|:t't n]v u'0ffTds cWoogdf cfwfl/t /x]sf] 5 . o;df j0f{gfTds / u'0ffTds ljlwsf] 
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k|of]u ul/Psf] 5 . o; n]vdf låtLo >]0fLsf ;|f]tx?sf] k|of]u ul/Psf] 5 . k|sflzt k':ts, ;Gbe{ u|Gy, 
cg';GwfgfTds n]v cflbnfO{ ;Gbe{ ;fdfu|Lsf] ?kdf k|of]u ul/Psf] 5 . o;n] ljj/0ffTds dfWodaf6 
g]kfnsf] k|hftflGqs cfGbf]ngsf] ljZn]if0f u/]sf] 5 . o; n]vdf lj=;+= @))& b]lv lj=;+= @)^# 
cjlwsf] k|hftflGqs cfGbf]ngnfO{ ;+lIfKt ?kdf ;d]6\g] k|of; ul/Psf] 5 .

k'i7e"ld

g]kfnsf] k|hftflGqs cfGbf]ngsf] Oltxf; /f0ff zf;gsf] pQ/f4{df /f0ff lj/f]wL cfGbf]ngsf] ?kdf 
dfq z'? ePsf] kfOG5 . O{=;+= !*%@ df sKtfg ef]6'l;+x / lj=;+= !(#@–## df nvg yfkfn] h+uaxfb'/ 
lj?4 ljb|f]x u/]sf lyP -dfgGw/, @)$*_ . To:t} lj=;+= !(##–#$ lt/ uf]/vfsf u'?Ëx?n] /f0ff zf;g 
lj?4 ljb|f]x u/]sf lyP -dfgGw/, @)$*_ . lj=;+= !(## df uf]/vfsf z'sb]j u'?Ën] h+uaxfb'/ lj?4 
ljb|f]xsf] ;'?jft u/] / dflg;x?nfO{ e8\sfpg yfn] . s]xL ug{ gkfpFb} pgL kqmfp k/] / lj=;++ !(## sf] r}q 
dlxgfdf pgL h]nleq d/] -dfgGw/, @)$*_ . To:t} ;'klt u'?Ën] klg /f0ff zf;g lj?4 cfkm"nfO{ af}4 
afbzfx gf} ;/sf/ 3f]if0ff u/L ljb|f]x u/]sf lyP -dfgGw/, @)$*_ . pNn]lvt 36gfx?nfO{ Oltxf;sf/
x?n] cfkm\gf] ;'ljwf cg';f/ /f0ff zf;g lj?4sf] ljb|f]x / k|hftflGqs cfGbf]ngsf] k[i7e"ldsf] ?kdf 
lnPsf] kfOG5 . P]ltxfl;s tYo ljZn]if0fsf cfwf/df ef]6' l;+x nvgyfkf, z'qmb]j / ;'klt u'?Ëx?sf] 
ljb|f]x JolQmut ?kdf h+uaxfb'/ lj?4sf] ljb|f]x dfq ePsf] / ljb|f]xsf] /fhg}lts / bfz{lgs kIf sdhf]/ 
/x]sf] ;Gbe{df pQm cfGbf]ngnfO{ k|hftflGqs cfGbf]ngsf] k[i7e"ld dfGg Tolt ts{;+ut b]lvFb}g . lglZrt 
/fhg}lts p2]Zo / bfz{lgs cfwf/df ePsf] /f0ff lj/f]wL cfGbf]ng /f0fzf;gsf] pQ/f4{sf] cyf{t rGb| 
zdz]/sf] zf;gnfO{ k|hftflGqs cfGbf]ngsf] ;'?jftsf] cj:yf dfGg ;lsG5 . o;/L rGb| zdz]/sf] 
zf;gsfnb]lv z''? ePsf] g]kfnsf] k|hftflGqs cfGbf]ng ljleGg cf/f]x÷cj/f]x kf/ ub{} jt{dfg ;do 
;Ddsf nf]stflGqs, ;+3Lo, u0ftGqfTds zf;g Joj:yfsf] :yfkgfsf] ljGb'df cfOk'u]sf] 5 . x'gt Psy/L 
ljZn]ifs o;nfO{ cfGbf]ngsf] clGtd k|:yfg ljGb'sf] ?kdf kl/eflift ug{ / cfGbf]ng ;lsPsf] ljZn]if0f 
ug{ kl5 kb{}gg\ eg] Oltxf;sf hfgsf/x? 36gf, ;Gbe{ kl/l:yltn] cfGbf]ng j}rfl/s ;d"xx?åf/f p7fg 
ePsf ljifo ;Gbe{sf] ;Daf]wg cfhsf] zf;g Joj:yfn] ;d]t ug{ g;s]sf] x'Fbf cfGbf]ngsf ;DefjgfnfO{ 
gsf{g g;lsg] ts{ ub{5g\ . cfGbf]ng :yfoL k|s[ltsf] geP/ ultzLn :j?ksf] x'g] x'Fbf cfGbf]ngsf] 
;DefJotfsf] cGTosf] ljZn]if0f eg] ug{ ;lsFb}g .

ljifo k|j]z

g]kfnsf] k|hftflGqs cfGbf]ngnfO{ sfnqmd / 36gfcg';f/ $ r/0fdf ljefhg ug{ 
;lsG5 . x'g t k|hftGqsf] zAbsf] kl/efiff, k|hftflGqs cfGbf]ngsf] ljj]rgf, cfGbf]ngsf r/0f 
ljefhgaf/] Oltxf;sf/x? lar d}tSotf b]lvFb}g . ljleGg Oltxf;sf/x?n] ;'ljwf / cg's"ntf cg';f/ 



76︱g]kfnsf] k|hftflGqs cfGbf]ngM Ps ljZn]if0f

Journal of Interdisciplinary Studies, December 2022, Vol. 11

o;sf] JofVof ljZn]if0f / ljj]rgf u/]sf 5g\ . o;} ;Gbe{df Oltxf;sf] ljBfyL{sf] gftfn] k|hftflGqs 
cfGbf]ngsf] r/0f ljefhg o; lgDgfg';f/ x'g ;Sb5 eGg] n]vssf] JolQmut wf/0ff xf] . o;df ;xdt 
x'g'kb{5 eGg] h?/L 5}g .

g]kfnsf] k|hftflGqs cfGbf]ngnfO{ d"ntM $ r/0fdf ljefhg ug{ ;lsG5 .
-s_ klxnf] r/0f – lj=;+= @))& ;fn ;Ddsf] /f0ff lj/f]wL / k|hftGq k|ltsf] cfGbf]ng .
-v_ bf];|f] r/0f – lj=;+= @))& b]lv lj=;+= @)!% aLrsf] k|hftflGqs cfGbf]ng .
-u_ t];|f] r/0f – lj=;+= @)!& b]lv lj=;+= @)$^ aLrsf] k|hftflGqs cfGbf]ng .
-3_ rf}yf] r/0f – lj=;+= @)%! b]lv lj=;+= @)^@÷^# aLrsf] k|hftflGqs cfGbf]ng .

-s_ klxnf] r/0f –
lj=;+= !(%) df dfwj/fh hf]zLn] :yfkgf u/]sf] …cfo{ ;dfhÚ af6 z'? ePsf] g]kfnsf] k|hftflGqs 

cfGbf]ng lj=;+= !(^^ sf] sf}zn c8\8fsf ;'Aaf s[i0fnfn clwsf/Lsf] …ds}sf] v]tLÚ lj=;+= !(** sf] 
k|r08 uf]/vfsf] :yfkgf, ;fj{hlgs k':tsfnosf] :yfkgf, nfOj|]/L kj{, lj=;+= !((& sf] …dxfjL/ :s"n 
kj{Ú, g]kfn gful/s clwsf/ ;ldltsf] cfGbf]ng, lj=;++ !((# df ul7t …g]kfn k|hfkl/ifbsf] cfGbf]ng 
x'Fb} cufl8 a9\of] . lj=;++ !((& df3 ^ ut] ufyufbL tfs]sf] cleof]udf z'qm/fh zf:qL, bz/y rGb, 
wd{eQm / u+ufnfnnfO{ c+z ;j{:j / Hofg ;hfo, 6+s k|;fb, /fdxl/ zdf{, r'8fk|;fb, u0f]zdfg l;+x, 
xl/s[i0f >]i7, uf]ljGb k|;fb pkfWofo / anaxfb'/ kf08]nfO{ c+z ;j{:j / cfhGd s}bsf] ;hfo, cGo y'k|} 
JolQmx?nfO{ tx txsf] s}b 7f]lsof] -zdf{, @)##_ . o;} qmddf lj=;+ @))$ sf] g]kfn k|hf k~rfotsf] 
;Tofu|x, >L % lqe'jgsf] ul4Tofu / lj=;+= @))& ;fn kmfu'g & ut] >L % lqe'jgsf] zfxL 3f]if0ff kZrft 
!)$ jif{] hxfFlgof zf;gsf] cGTo / k|hftflGqs zf;gsf] :yfkgf eO{ g]kfnsf] k|yd r/0fsf] k|hftflGqs 
cfGbf]ng ;dfKt ePsf] kfOG5 -zdf{, @)##_ .
-v_ bf];|f] r/0f – 

lj=;+= @))& df :yflkt k|hftGqsf] :yfloTjsf] nflu lj=;+= @))& b]lv lj=;+= @)!% ;Dd 
bf];|f] r/0fsf] k|hftflGqs cfGbf]ng ePsf] kfOG5 . o; cjlwdf lj=;+= @))& sf] 8f= s]= cfO{= l;+xsf] 
ljb|f]x, lj=;+= @))* sf] hftLo hgtflGqs ;+o'Qm df]rf{sf] cfGbf]ng, lj=;+= @))* sf] /Iffbnsf] 
ljb|f]x, lj=;+= @)!) sf] ledbQ kGtsf] ljb|f]x, lj=;+= @)!) sf] g]kfnL sfFu|];sf] ;Tofu|x, lj=;+= @)!$ 
sf] …k|hftflGqs df]rf{Ú sf] eb| cj1f cfGbf]ngÚ sf sf/0f lj=;+= @)!% df g]kfnL sfFu|];sf ;'j0f{ 
zdz]/sf] cWoIftfdf ;j{blno dlGqd08n u7g ul/of] / lj=;+= @)!% kmfu'g & ut] k|ltlglw ;efsf 
nflu jflnudtflwsf/sf] cfwf/df !)( ;b:oLo ;+;bsf] lgjf{rg eof] -b]jsf]6f, @)#^_ . lj=;+= 
@))& b]lv lj=;+= @)!% larsf] cjlw ;+ljwfg;efsf] lgjf{rg jf ;+;bsf] lgjf{rg eGg] ljifodf nfdf] 
;+3if{sf] ;do /x\of] . cGtt, ;+;bsf] lgjf{rg ;DkGg eO{ lj=;+= @)!^ sf] k|yd lgjf{lrt dlGqd08nsf] 
u7g ;Fu} ;dfKt x'g uof] -dfgGw/ / zdf{, @)%#_ .
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-u_ t];|f] r/0f – 
lj=;++= @)!& ;fnsf] sf08n] lj=;+= @))& sf pknlAwnfO{ s'l07t dfq u/]g o;n] /fhg}lts 

ultljlw dfly lgoGq0f ug{'sf ;fy} ;+;bLo Joj:yfsf] cGTo / k+rfotL Joj:yfsf] ;'?jft x'g uof] . lj=;+= 
@)!( k'if ! ut] k~rfotL ;+ljwfg nfu' ul/of] / bnLo Joj:yfsf] 7fpFdf lgb{nLo Joj:yfsf] :yfkgf 
x'guof] -dfgGw/ / zdf{, P]hg_ . o;/L lj=;+= @)!& df :yflkt k~rfotL Joj:yfsf] lj?4 ljleGg 
/fhg}lts bnx?n] t];|f] r/0fsf] cfGbf]ng cGtu{t ljleGg k|hftflGqs cfGbf]ng ;'? u/] . h;sf] qmd 
lj=;+= @)$^ ;Dd lg/Gt/ rln/x\of] . t];|f] r/0fsf] k|hftflGqs cfGbf]ng cGtu{t lj=;+= @)!* sf] 
…g]kfnL sfFu|];sf] klxnf] ;z:q ;+3if{Ú, lj=;+= @)@* sf] emfkf ljb|f]x, lj=;+= @)@( sf] g]kfnL sfFu|];sf] 
bf];|f] ;z:q ;+3if{, lj=;+= @)#) sf] x/{]j/{] ;+3if{, lj=;+= @)#%÷)#^ sf] …ljBfyL{ cfGbf]ngÚ / hgdt 
;+u|x, b'w sf08, lj=;+= @)$@ sf] g]kfnL sfFu|];sf] ;Tofu|x, hgjfbL df]rf{sf] …jdsf08Ú / lj=;+= 
@)$^ sf] …hgcfGbf]ngÚ dxTjk"0f{ k|hftflGqs cfGbf]ng x'g\ -clwsf/L !((*_ . To:t} lj=;+= @)!* 
sf] e/tk'/sf08, emfkf sf08, ;+v'jf;ef sf08, lk:s/ sf08 cflb dxTjk"0f{ k|hftflGqs cfGbf]ng 
klg o;} aLr ;DkGg eof] . lj=;+= @)!& b]lv rn]sf] t];|f] r/0fsf] cfGbf]ng lj=;+= @)$^ df k|hftGq 
:yfkgf eO{ 6'lËof] . lj=;++ @)$& df hf/L k|hftflGqs ;+ljwfg / pQm ;+ljwfg cGtu{t lj=;+= @)$* df 
;DkGg ;+;bLo lgjf{rgn] g]kfndf k|hftGqsf] k'g:yfkgf eO{ t];|f] r/0fsf] k|hftflGqs cfGbf]ng ;dfKt 
x'g k'Uof] . 
-3_ rf}yf] r/0f – 

lj=;+= @)$^ sf] cfGbf]ngn] lj=;+= @)!& df :yflkt k~rfotL Joj:yfsf] cGTodfq u/]g o;n] 
k|hftGqsf] k'g:yfkgf u/L ;lqmo /fhtGqfTds Joj:yfnfO{ ;+j}wflgs :j?kdf ;+s'lrt ul/lbof] . lj=;+= 
@)$& df hf/L ;+ljwfgn] ;+;bLo Joj:yfsf] lxGb'/fHosf] kl/sNkgf :yfkgf / ;+j}wflgs /fh;+:yfsf] 
Joj:yf u¥of] . ;+;bLo k4ltdf ljZjf; ug{] k|d'v bnn] :jLsf/ u/]sf] lj=;+= @)$& sf] ;+ljwfg ;+;bLo 
k4ltdf ljZjf; gug{] / ;+;bnfO{ af]sfsf] 6fpsf] b]vfO{ s's'/sf] df;' a]Rg] ynf]sf] ?kdf kl/eflift 
ug{] zlQmn] ;+;bLo Joj:yfsf] lj?4 ;z:q ljb|fxsf] 3f]if0ff u¥of] . h;nfO{ g]kfnsf] k|hftflGqs 
Oltxf;df dfcf]jfbL ;z:q åGåsf] ?kdf kl/eflift ul/Psf] kfOG5 . lj=;+= @)%@ ;fnaf6 ;'? ePsf] 
;z:q dfcf]jfbL åGå lj=;+= @)^@÷)^# sf] cfGbf]ng eP/ tt\ kZrft ePsf= zflGt ;Demf}tfdf cfP/ 
6'lËPsf] 5 . h;nfO{ g]kfnsf] k|hftflGqs cfGbf]ngsf] rf}yf] r/0fsf] ?kdf kl/eflift ug{ ;lsG5 . rf}yf] 
r/0fsf] cfGbf]ngn] g]kfnsf] k|frLg Oltxf;sfnb]lv rlncfPsf] /fhtGqfTds Joj:yfnfO{ u0ftGqdf 
;+3Lo k|0ffnLaf6 ljv08Lt g]kfnnfO{ k[YjLgf/fo0f zfxaf6 ePsf] Plss/0f / tt\kZrft :yflkt s]lGb|o 
k|0ffnLnfO{ lj:yfkg u/L k'gM ;+3Lo 9fFrfdf g]kfnnfO{ n}hfg] sfd eof] . Plss[t lxGb' /fhtGqfTds /fHo 
u0ftGqfTds /fHo k|0ffnLdf kl/jt{g x'g k'Uof] .

g]kfn clw/fHosf] ;+ljwfg @)$& sf] wf/f @& sf] k|fjwfg cg';f/ /fhfn] @)%( c;f]h 
!* / @)^! df3 !( zfxL sbdaf6 sfo{kflnsLo clwsf/nfO{ xftdf lnO{ wf/f !@& / wf/f &@ sf] 
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cEof; u/L /fHo ;+rfng ug{] sfd u/]sf lyP -lzjfsf]6L, @)&@_ . hgtfn] dt lbg] / r'gfj n8\g] 
jfx]s a]nfotL df]8nsf] ;+;bLo k4ltn] ;/sf/ dfly lgoGq0f ug{ ;s]sf] b]lvFb}g . ;+;b / ;+;bsf 
k|ltlglwx? hgtfsf] efjgf ljkl/t zlQm / ;Qf ;+3if{df lnKt x'g k'u]/ s'g} klg ;/sf/n] cfkm\gf] 
cjlw k"/f ug{ / hgkIfLo sfd ug{] tkm{ Wofg glbO{ ;Qf v]nnfO{g} k|fyldstf lbg k'u] . cem ;+;bsf] 
@)%@ sf] k'g{:yfkgf kl5 t ;+;b ;Qfsf] v]ndfq /xg k'Uof] -lzjfsf]6L, @)&@_ . log} ljs[ltsf] aLr 
hgtfsf] lg/fzfnfO{ ;Daf]wg ug{] p2]Zo ;fy dfcf]jfbL kf6L{n] ;z:q o'4sf] 3f]if0ff u¥of] . lj=;+= @)%* 
df ;+s6sfnsf] ;z:q o'4sf] 3f]if0ffkl5 o'4/t dfcf]jfbL / g]kfn ;/sf/ lj=;+= @)^# sf] lj:t[t 
zflGt ;Demf}tf k"j{ o'4s} cj:yfdf /x] . lj:t[t zflGt ;Demf}tf kZrft\ b]zn] k'gM zflGtsf] Zjf; km]g{] 
df}sf kfPsf] 5 . lj=;+= @)^# sf] cfGbf]ng k"j{ /fhf lj?4 5'§f 5'§} n8]sf dfcf]jfbL / ;+;bjfbL 
bn aLr ef/tsf] /fhwfgL lbNnLdf ef/t ;/sf/sf clwsf/Lsf] /f]xj/df cfGbf]ngsf] ;dembf/L to 
eof] / cfGbf]ng/t ;ft /fhgLlts bn / dfcf]jfbL aLr lj=;+= @)^@ d+l;/ & ut] !@ a'Fb] ;xdlt sfod 
eof] .

lj=;+= @)$& sf] g]kfn clw/fHosf] ;+ljwfgnfO{ lj=;+= @)^@÷)^# sf] cfGbf]ng kZrft @)^# 
h]i7 $ ut] ljleGg $* a'Fbfdf ;+zf]wg u/L o;sf] df}lns :j?knfO{ cGTo ul/Psf] lyof] -lzjfsf]6L, 
@)&@_ . lj=;+= @)^# df3 ! ut] cGtl/d ;+ljwfgsf] 3f]if0ff ul/of] . cGtl/d ;+ljwfgsf] 3f]if0ff 
kZrft c;Gt'i6 dw]zjfbL g]tfx?n] t/fO{÷dw]z cfGbf]ngsf] 3f]if0ff u/] . lj=;+= @)^# df3 !^ ut] 
;/sf/ / cfGbf]ng/t dw]zjfbL aLr ;Demf}tf eO ;+ljwfgsf] wf/f !@, ##, %$, ^# / *! df ;+zf]wg u/L 
;+l3otfnfO{ ;+ljwfgdf ;dfj]z ug{] sfd eof] -lzjfsf]6L, @)&@_ . lj=;+= @)^% h]7 !% ut] a;]sf] 
;+ljwfg ;efsf] klxnf] a}7sn] /fhtGqnfO{ vf/]h u/L u0ftGq g]kfnsf] 3f]if0ff u/]kl5 g]kfn u0ftflGqs 
/fHo aGg k'u]sf] xf] -lzjfsf]6L, @)&@_ . o;/L rGb|zdz]/sf] ;dodf ;'? ePsf] g]kfnsf] k|hftflGqs 
cfGbf]ng ljleGg cf/f]x cj/f]x kf/ u/L cfhsf] cj:yfdf cfOk'u]sf] 5 . lj=;+= @)$& sf] hgcfGbf]ng 
kZrft ePsf dfcf]jfbL ljb|f]x lj=;+= @)^@÷)^# sf] cfGbf]ng, dw]z cfGbf]ng h:tf k|d'v /fhg}lts 
cfGbf]ngaf6 ;+ljwfg;efsf] lgjf{rg eO bf];|f] ;+ljwfg ;efaf6 lj=;+= @)&@ c;f]h # ut] ;+ljwfg 
hf/L eO lj=;+= @)&@ sf] ;+ljwfg cg';f/ ltg} txsf lgjf{rg :yfgLo, k|b]z / ;+3Lo ;+;bsf] ;DkGg eO 
;+ljwfg sfof{Gjogsf] cj:yf cfOk'u]sf] 5 .

lgisif{

g]kfnsf] k|hftflGqs cfGbf]ngn] nfdf] cf/f]x÷cj/f]x kf/ ub{} cfhsf] o; ;dodf cfOk'u]sf] 5 . 
/f0ffzf;gsf] cGTo k|hftGqsf] :yfkgfsf] nflu rGb|zDz]/sf] ;dob]lv ;'? ePsf] g]kfnsf] k|hftflGqs 
cfGbf]ng ljleGg r/0f kf/ ub{} cfh u0ftGqfTds zf;g Joj:yf c+lusf/ u/]sf] ;dodf 5 . lqmoflzn 
k|d'v /fhg}lts bn / ltgsf] g]t[Tj cfhsf] g]kfnsf] cj:yfnfO{ cfGbf]ngsf] clGtd cj:yfsf] 
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?kdf kl/eflift ug{] ub{5g\ . /fhg}lts cfGbf]ngsf] clGtd nIo u0ftGq /x]sf] / ;f]sf] k|flKt ePsf]n] 
eljiodf cfGbf]ngsf] clGtd nIo u0ftGq /x]sf] / ;f]sf] k|flKt ePsf]n] eljiodf cfGbf]ngsf] cf}lrTo 
g/x]sf] pgLx?sf] ts{  5 . x'gt, lj=;+= @)$^ sf] cfGbf]ng kZrft tTsflng cfGbf]ng/t bnx? 
g]kfnL sfFu|]; / afd df]rf{n] ;+;bLo k4ltsf] ljsNk g/x]sf] / lj=;+= @)$& sf] ;+ljwfgnfO{ ;+;f/s} 
pTs[i6 ;+ljwfg 3f]if0ff u/L tt\kZrft s'g} k|sf/sf] k|hftflGqs cfGbf]ngsf] cf}lrTo g/x]sf] ts{ u/]sf 
lyP . lj=;+= @)^@÷^# sf] k"j{ ;GWofdf ;d]t ;+;bLo k4ltsf lxdfotLn] @)^@÷^# sf] cfGbf]ngsf] 
cf}lrTo 5}g geg]sf klg xf]Ogg\ .

lj=;+= @)$^ sf] cfGbf]ngs} qmddf g]kfnL sfFu|]; / afddf]rf{df ;lDdlnt u0ftGqjfbL bnx?n] 
;+o'Qm cfGbf]ng ;ldlt agfP/} 5'§} ?kdf cfGbf]ngdf ;xeflu ePsf lyP . tt\;dodf pgLx?sf] zlQm 
t'ngfTds ?kdf sdhf]/ lyof] t;y{ pgLx?n] rfx]sf kl/jt{gsf k|flKt geP tfklg lj=;+= @)$& 
sf] ;+ljwfg :jLsf/ u/]sf lyP . tt\kZrft 3l6t 36gfqmd ;+;bjfbL bnsf] lqmofsnfk, ltgsf] 
csd{0otf / ;+;bLo k4lt dflys} cnf]slk|otfn] lj=;+= @)^@÷^# sf] cfGbf]ngsf] k[i7e"ld tof/ 
ePsf] ;+ljwfg k|lt hgu0ftGqfTds k4ltdf ljZjf; ug{] bnx?, hftLotf tyf If]qLotfsf] d'2f p7fpg] 
bnx?, dw]z s]lGb|t bnx? tyf /fhtGqfTds Joj:yfsf kIfw/x?n] jt{dfgsf] ;+ljwfgnfO{ :jLsf/ 
gu/]sf] cj:yfdf cfhsf] cj:yfnfO{ g} k|hftflGqs cfGbf]ngsf] clGtd k|:yfg ljGb' eg] dfGg ;lsGg .

;+;f/sf] Oltxf;nfO{ x]g{] xf] eg] /fhtGqfTds Joj:yfsf] cGTo u/L u0ftGqdf uPsf] 
a]nfot cf]lne/ qmdansf] csd{0otfsf sf/0f uf}/jdo qmflGt dfkm{t\ k'gM /fhtGqfTds Joj:yfdf 
kms{]sf] pbfx/0f 5 . To:t} hg/n k|m}+sf]sf] lg/+s'ztfn] :k]gnfO{ u0ftGqfTds Joj:yfaf6 k'gM /fhtGqdf 
kmsf{Psf] 5 eg] u0ftGqfTds zf;gJoj:yf ePsf] rLg u0ftGqsf] c;kmn sfof{Gjogsf] sf/0f dfcf]sf] 
g]t[Tjdf hgu0ftGqdf k'u]sf] Oltxf; 5 . To:tf y'k|} /fhg}lts kl/jt{gsf] Oltxf; xfdL aLr tfh}+ 5 .

k|hftflGqs cfGbf]ng ultlzn, lg/Gt/ rln/xg] cfGbf]ng ePsfn] nfdf] cEof;sf] qmddf 
To;df b]lvg] ljs[ltn] cfGbf]ngnfO{ k|]l/t ul//x]sf] x'G5 . t;y{ g]kfnsf zf;s ju{ / ltgsf] g]t[Tj 
stf{n] g]kfnsf] efjL k|hftflGqs cfGbf]ngsf] :j?ksf] cf}lrTotf lgwf{/0f ug{]5 .

;Gbe{ ;fdfu|L

clwsf/L, ;"o{dl0f -!((*_, g]kfndf k|hftflGqs cfGbf]ngsf] Oltxf;, gofF lbNnLM lg/fnf klAns]z;g . 
pk|]tL, k|]d/d0f -!((@_, kf]lnl6sn cj]slgË, Og g]kfn, Go" lbNnL, sdgj]Ny klZnz;{ .
rfln;], k'ik/fh -@)%^_, hgcfGbf]ng @)$^ lj=;+= df ;Qf;Lg kIfsf] /fhgLlt, -ck|sflzt 

lkPr=8L=_ zf]w u|Gw .
b]jsf]6f, u[idaxfb'/ -@)#^_, g]kfnsf] /fhg}lts bk{0f efu ! / @, sf7df8f}+M w|'jaxfb'/ b]jsf]6f .
k|wfg, e'jgnfn -@)$&_, g]kfnsf] hgqmflGt @))&, sf7df8f}+M ?d' k|sfzg .
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dfgGw/, lq/Tg / zdf{, lg/Ghg -@)%#_, cfw'lgs g]kfnsf] /fhg}lts Oltxf; -lj=;+= @))&–@)!(_, 
sf7df8f}+M l;gf; .

dfgGw/, lq/Tg -@)$*_, g]kfnsf] Oltxf;df h+uaxfb'/, sf7df8f}+M lbctL k|sfzg .
ld>, tLy{k|;fb -@)%%_, g]kfnsf] cfw'lgs Oltxf; sf7df8f}+M Pd=s]= klAns];G; .
zdf{, afnrGb| -@)##_, g]kfnsf] P]ltxfl;s ?k/]vf -rt'y{ ;+:s/0f_, jf/f0f;LM s[i0f s'df/L b]jL .
lzjfsf]6L, uf]kfn -@)%(_, g]kfnsf] k|hftflGqs cfGbf]ngsf] qmddf zlxb hut k|sfzhË zfx, 

sf7df8f}+M ;f]wvf]h k|sfzg .
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